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PROCEEDINGS
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We have a full complement of a
interview today. And we begin with Kat

Good morning, Ms. Black. Are

MS. BLACK: Yes.

MS. RAMIREZ-RIDGEWAY: Wonderf
the clock.

What specific skills do you b
Commissioner should possess?

Of those skills, which do you

Which do you not possess and h
compensate for it?

Is there anything in your life
prohibit or impair your ability to perf
Commissioner?

MS. BLACK: Well, the specific
many. But the most important ones | th
to work in a group with other people fo
Spoken and written communications to gr
spoken like this. And also the reverse
spoken communications and reading writt

so that you're taking in information as

9:15 a.m.
r being 9:15 and a
d get started.
pplicants to
hryn Black.

you ready to begin?

ul. Please start

elieve a good

possess?

ow will you

that would

orm the duties of a

skills, there are

ink are the ability

r a common goal.
oups of people as
of listening to

en communications

well as giving it
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out.

You need math skills, the abil
absorb data, to look at maps, to unders
explanations, basic math skills. And t
postpone judgment until you have all th
if the Commissioner has an idea ahead o
should happen. The ability to delay th
gotten all of the information. And the
make a decision which may be different
originally thought usually is.

And in addition, | believe tha
characteristics. They're not skills.
should be ethical and also a Commission
comfortable with people, since there is
with other people as part of the way th

For me, the only thing that I
at is creating a spreadsheet. | can re
But | don't make them often enough. So
out spreadsheets out, | know how to do
to do it, | would be doing it better.
understand them.

MS. RAMIREZ-RIDGEWAY: Describ
from your personal experience where you
others to resolve a conflict or differe

Please describe the issue and explain y

ity to read and
tand statistical

he ability to

e information, even
f time of what

at until you've

n from there, to

than what you

t there are two

But a Commissioner
er should be

a lot of contact

e Act is written.

m not really fast

ad them just fine.

if I have to get

it. Butif | had

But | can

e a circumstance
had to work with
nce of opinion.

our role in
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addressing and resolving the conflict.

If you are selected to serve o
Redistricting Commission, tell us how y
conflicts that may arise among the Comm

MS. BLACK: Well, I actually h
circumstances because there are a littl
But they both involve being on the scho
school board in a -- | was on a school
district. It has close to 900 square m
the mountains. And it's a small distri
traditionally the board is responsible
and salary negotiations.

And the first -- my first term
salary negotiations, things fell apart

representative for the faculty and the
school board -- not me -- were the two
suited to deal with one another. So th
early on our very first meeting. He ha
years. It was just a personality confl
completely -- negotiations fell apart.
negotiate any more.

So there were two women on it
at the suggestion of the other one and
the new people. We said we need to get

teachers separately from a negotiations

n the Citizen's

ou would resolve
issioners.

ave two

e bit different.

ol board. I'mona
board of a big
iles, and it's in

ct, so

for hiring, firing,

of office, during
because the
president of the
people most ill

ey became angry
d been doing it for
ict. Andso it

They refused to

at that time. And

backing me, we were

together with

meeting in an
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informal thing all of the faculty and a
the sprint and the people from the admi
it's a small school. And we need to ju
differences and get back to negotiating
delayed by the budget from the State an

But so we had a meetinginar
with 15 faculty members and five Board
that they brought, the faculty brought.
and listened to everyone and what they
then we responded. If we felt really i
something by what -- but otherwise we |
them. And then we explained our side f
view of we were nervous about the State
have enough funding. Everyone left fri
been before negotiations, which is true
You're friendly until negotiations and
friendly for two months and you're frie

It worked. We went right back
two days later, and we had an agreement
after that. So maybe that involved lis
involved and hearing what people were s
just reacting to what they thought the

And the other one also involve
seven or eight years later we had a you

had to suspend and actually expel. And

[l of the Board and

nistration. But

st air our

, which was always

yway.

oom about this size

members and cookies
We just sat there

had to say. And

nsulted or

ust listened to

rom the point of
budget, would we

ends, which we had
every year.

then you're not

ndly again.

to negotiations
within a few days

tening to everyone

aying instead of

message was.

s schools was maybe

ng man that we had

he and his family
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lived up a canyon where the School Boar
school bus goes. And there were shots
bus shortly after he was expelled from

So we had at our next Board me

just a few days later and we, of course
superintendent contacted the sheriff.
less under control. But we weren't sen
there. The parents were bringing their
end of the road because it was safer th
settled.

Anyway, at that meeting, we ha
fathers and brothers and cousins and un
that road come to us and stand up and o
guns and go to that family's house and
father.

And the way we solved that is
them very much, but we said the sheriff
control. And we appreciated it, but we
bad idea. And that settled down. All

But again, it was listening to
outwardly panicking. It was an interes
And that's that one.

And if | were a Commissioner a
within the group, | think having watche

little bits of a lot of the interviews

d and the school --
fired at the school
their property.
eting which was

, the

It was all more or
ding the bus up
children to the

at way until it was

d all of the
cles that lived on
ffer to take their

speak to the

we just thanked
had it under
thought it was a
right.

people and not

ting situation.

nd conflicts arose
d a lot of --

and read a little
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bit, I really think that people that ar

ends up -- | think everyone has good in
intent | think from the beginning when
people do treat each other with respect
no conflict that comes up that's so bad
situation about it. But if it does, we

Sit down separately from the issue, tak
takes, a half hour. Remember why we're
Listen, listen, listen, and then respon

the other people. That usually works.

MS. RAMIREZ-RIDGEWAY: How wil
work impact the state? Which of these
improve the state the most? And is the
for the Commission's work to harm the s
in what ways?

MS. BLACK: This was a good on
the good impact that we hope will have
the entire process and shine lighton i
happens, people don't feel so alienated

The main problem people have w
them, people -- voters and non-voters -
left out. It's all been a secret. It'
nods and handshakes behind closed doors
been set up and the way that you have s

been so open, should anyone care to loo

e left and whoever
tent. So with good
meetings -- if

, there should be
that you're in a
're back again.

e however long it
all there.

d with respect to

| the Commission's
impacts will
re any potential

tate? And if so,

e. Well, ideally,

is it will open up

t. When it

from government.
hen you talk to

- is that they feel

s all winks and

. The way this has
o far done it has

k, it's right



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

there. And it's so open.

So | think the voters will fee
the process ideally, and there will be
and there should be more voting. We mi
somewhat different or radically differe
my hope would be that this would lead t
legislation happening in Sacramento ins
in the state being done by initiative.

understand I'm sitting here right now b

initiative.
But still in the end, there ar
people are elected, and one of them is

state. So | would hope that when peopl
adequately represented that the urge to
for every single thing would -- we'd ha
initiatives and not many -- but this al
possible downside is a very idealistic
citizens doing this, everything will be

all be well represented and it's a very
idealistic. And because of that, | thi
lead to really high expectations for th
an interest in politics that could have
unrealistic expectations of the speed a
would change. And that could lead to r

if the Commissioners appear -- when the

10

| invited back into
more registration
ght end up with

nt districts. And
o actually

tead of everything
Although |

ecause of an

e reasons why those
to govern this

e feel that they're
make an initiative

ve a few

so leads to the

act. We just get
wonderful. We'll
--itis

nk it -- that could

e people who take
perhaps

t which things

eal disappointment

Commission would
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appear in public, they have to appear c
have to appear interested in what the p
should they get -- whatever, they have
and they have to follow through.

And it has to be clear that th
through, even if the results aren't wha
person might want, then it has to be cl
put their best -- their committed. The
the voter and that they're doing what i
for good outcome, because if that's not
that are relying on this for a miraculo
be satisfied if it just looks like peop
to do what is in the Voters First Act.
look like that and a possible bad outco

usual thing, disenchantment.

MS. RAMIREZ-RIDGEWAY: Describ

you've had to work as part of a group t
goal. Tell us about the goal, describe
the group, and tell us how the group wo
work collaboratively to achieve this go
selected to serve on the Citizens' Redi
Commission, tell us what you would do t
collaboration.

MS. BLACK: Well, | worked on

the best thing that | could remember th

11

ommitted and they
eople who commit --

to appear committed

ey're following

t each individual
ear that they have

y're interested in

s humanly possible
true, those people
us change, they'd
le are attempting
But if it doesn't

me could be the

e a situation where
0 achieve a common
your role within

rked or did not

al. Ifyou're

stricting

o foster

several things, but

at's the most
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recent was | worked with a group of my
the area where | live in the southern s
a land trust for the purpose of conserv
And this was initiated by one of my fri
who is the sole heir to a large ranch a
So she wanted to make sure that her pro
subdivided, mainly because it's a very
everyone thinks that about where they |
is a watershed and in the southern sier
Anyway, she had this idea. Sh
other people, other landowners and inte
whoever, and said would you be interest
form this. So | met with her and what
many people had different goals. | don
know about land trusts, but suppose you
however many. But, for instance, the N
only takes huge, huge pieces of propert
serve the interest of this particular p
you own 100 acres and you would like it
grazing land. You can put a conservati
property with -- and you write, "I want
cattle grazing, but this house could ha
house" -- "this land could have up to o
on it, a barn, two more wells," whateve

up to the person who owns the property.

12

fellow residents of
ierra to establish
ation easements.
end and neighbors
nd she has heirs.
perty didn't get
unique region --
ive. But still, it

ra.

e called around to
rested renters,

ed in helping to

we had to -- and

't know what you
own 100 acres or
ature Conservancy
y, which didn't
erson. So suppose
to stay as cattle
on easement on your
this to remain in
ve up to one more
ne more house built

r you put. That's
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Anyway, land trusts exist to e
perpetuity. So the first thing we had
how to do a tax exempt nonprofit. | di
we had people find out. We all read bo
We had public outreach. | was one of t
public outreach. That meant contacting
landowners in the area saying, "Would y
doing this or would you object to it be
clearly if someone does want to develop
they may object. Although in the end,

"And we have 2,000 acres of pristine, n
neighbors right next door to you." Peo
reduces property taxes for the people w
they sort of stay where they are becaus
developing.

Anyway, we had to do that. Wa
process. As it happened, we all had th
didn't have a lot of conflict. We had
were very concerned with water issues.
concerned with water issues. And we su
formed the Tulare Oaks Land Trust, late
with one on the Kiwia. So now we had t
Lands Trust, because we are on the Tula
went together with another one.

And on that, I'm still on the

13

nforce that in

to do was find out
d not do that. But
oks on land trusts.
he people who did
all the other

ou be interested in
ing done?" Because
their property,

it's nice to say,
ever getting

ple like that. It

ho do it. Mainly

e they're not

s sort of a long

e same goal, so we
some people that
Everyone is
cceeded and we

r went together

he Sequoia River

re River and we

easement monitoring



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

team, which means that every one to two
with a GPS and topo maps. And the trus
the particular piece of property, we're

we go to chosen spots, take pictures, m
haven't done anything they're not allow
to their easement.

And we didn't have a lot of co
didn't encounter too much resistance.
understood it, it was a matter of in th

it.

MS. HAMEL: Five minutes.

MS. BLACK: | have to remember

And the fostering collaboratio
people what they want to do, because we
know, could you do this. You always do
make sure that everyone knows the final
job that they're agreeing to take is so
actually have an interest in doing and
back, and back to listening.

MS. RAMIREZ-RIDGEWAY: A cons
the Commission's work will involve meet
from all over California who come from
backgrounds and very different perspect
selected to serve on the Commission, te

specific skills you possess that will m

14

years we go out
t as written for
inspecting. And
ake sure they

ed to do according

nflict. And we
Once people

at case explaining

the last part.

n is mainly to ask
kind of -- you
that. But just to
goal and that the
mething that they

lots of reporting

iderable amount of
ing with people
very different

ives. If you're

[l us about the

ake you effective
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in interacting with the public.

MS. BLACK: Well, I like peopl
people. And | respect their opinions.
interested in what other people's opini
lot of times they have a better idea th
something that | haven't thought of.

So | think that's a skill, bec
people aren't interested in what -- or
they've already made up their mind. Pe
comfortable around me and just start ta
all kind of things, if | just listen.

And | like to -- they'll talk

ideas. I'm a good listener. | like di
I've had a lot of experience working wi
of people. Where | live, I'm a Democra
conservative Republican area. And I've
years. Fine. And we get along fine wi
I've tutored a community colle
which was all young men from inner citi
California, but all over the United Sta
Orleans, Chicago, Baltimore. And that'
of people. And you just have to -- I m
the college professors say to me one ti
talking to him about some of my student

class. And he said "well, | don't know

15

e, all kinds of
I'm very
ons are, because a

an | do or

ause a lot of
people have -- or
ople are usually

Iking and tell me

to me about their
fferent ideas.

th different types
tin a largely
lived there for 37
th our neighbors.
ge basketball team,
es mainly from
tes from New

s a different group
ean | had one of
me because | was
s who are in his

how to engage



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

them. How do you engage them?" | just
hello." And that's usually what you ca
But -- and the other thing tha
a point of is that sometimes you'll com
everyone at this meeting is -- okay. S
white. Everyone at this meeting, they'
county or this area where we're having
when you look at any group, you should
diverse. Their opinions are diverse.
are diverse. Their ideas about what sh
diverse. You can't look at a group and
this ethnic group. They're all that on
from here. They all live there, theref
a group that is all -- they think alike
true. Probably if you have two people,
diverse.
So mainly I have the skill of
relate to me. And | can get along with

people.

MS. RAMIREZ-RIDGEWAY: Mr. Ahm

CHAIR AHMADI: Thank you.
Good morning, Ms. Black.

MS. BLACK: Good morning.
CHAIR AHMADI: Let me start of

follow-up questions about your response

16

said, "Well, | say
n do.

t | wanted to make
e in and say oh,
ay they're all

[l all from this

the meeting. But
assume that they're
Their experiences
ould be done are
say they're all

e. They're all

ore I'm talking to

. That is not

your opinions are

people seem to

all kind of

adi.

f with a few

S.
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You mentioned in response to q
that the skill to postpone judgment is

MS. BLACK: Yes.

CHAIR AHMADI: --in the work
until you get all the information. And
Could you please elaborate on that and
at what point would you feel comfortabl
and what information do you need to be

MS. BLACK: Well, I brought th
little maps that you're familiar with u
here's an example.

| can look at this and | can s
goodness. There's hardly any differenc
Assembly district and my Senate distric
identical. And that doesn't read to me
existing redrawing the lines rules prio
First Right Act.

However, an example of getting
information would be waiting until all
comes in, look at the rules you have to
districts. And then it might become cl
how they arrived at this other than par

I mean, but it would -- that i
until we have the information from the

public meetings to understand what -- y

17

uestion number one

critical --

of the Commission
that's great.

let the panel know
e to make decisions
able to do that?
ese. These are my

ndoubtedly. And

ee, oh, my

e between my

t. They're almost
like -- even the

r to the Voters

all the

the Census data
use to draw the
ear to me at least
ty interest.

S mainly waiting
Census, have the

ou'll never get all
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the information. But it's not to say -
were to get on the Commission. | know
should be drawn. | know everything abo
should be drawn so and so, or just as s
few people. No.

By that | mean all the things
in the redistricting process to look at
understand as much as you can. Then,y
make the decision. And you never know
can't come in thinking you know how to

CHAIR AHMADI: | got it.

MS. BLACK: That's what | mean

CHAIR AHMADI: Thank you so mu

You also mentioned in your exa
question number four, you mentioned abo
I'm ahead of myself.

In response to question number
mentioned -- you give the example for t
negotiations for the school district.
school district covers an area of about

MS. BLACK: | think that might
district. | think we're like 793. It'
district.

CHAIR AHMADI: It's a very lar

Tulare County.

18

- okay, suppose |
how those lines
ut the state. They

oon as | talk to a

that are required
and know and
es, you have to
everything. You

decide.

t.
ch.
mple in response to

ut -- I'm sorry.

two, you

he union

You said that the
900 square miles.
be the high school

s a very large

ge district in
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MS. BLACK: Yes.

CHAIR AHMADI: How is the demo
area or school district?

MS. BLACK: In that school dis
moved there, it was largely white, alth
school district that the kids go to is
minority white, but just because of whe
Like it's different now. | mean, it's
is mixing better in my opinion.

Demographics is everything fro
owners who decided to live there -- I m
demographic, not just the school. Seco
loggers, cattle ranchers, people who wo
Porterville, it's the Springville schoo
Porterville from where 1 live is 25 mil
district ends about twelve miles out of
People work in the valley: Doctors, at
ranchers. People in little town of Spr
tends to be lower socioeconomic right i
of people.

But when we first moved up the
were first going to school there, it wa
ranchers -- ranchers, loggers and those
fact, kind of to show you what it's lik

most people when their child go to kind

19

graphics in that

trict when we first
ough the high
definitely close to
re the district is.

because the county

m second home
ean, the whole
nd home owners,
rk in other -- or

| district. So

es. Butthe
Porterville.
torneys, lots of
ingville which

n town; a variety

re and our children
s mainly the

were the kids. In

e, | would bet that

ergarten don't get
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a list of things that aren't acceptable
including chewing tobacco. But that's
there. And in the larger district and
district is different.

CHAIR AHMADI: And the reason
can share with us your thoughts about i
the issues or the one significant issue
relates to the Commission's work and ho
work will help resolve issues.

MS. BLACK: You know, a signif
when | look at it, although when | look
lumped with the eastern Sierra Nevada a
County. I'm really not sure how that h
it's just a matter of population at the

CHAIR AHMADI: You mean the tw
sierra?

MS. BLACK: Yes.

CHAIR AHMADI: The east and th

MS. BLACK: Yes. And all the
Bernardino County. Actually, clear dow
the area where | live is right up here
in common with these.

However, it is a ranching area
that goes out into Tulare County and Ke

makes sense because of agriculture.

20

in kindergarten
the demographic

in the high school

| ask is maybe you
f you can put maybe
for that area that

w the Commission's

icant issue for me
at our -- we're

nd San Bernardino
appened. I'm sure
time.

o sides of the

e west side?
way down to San
n this far where --

and might have more

. And so the part

rn County. That
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| really think that we can't b
where that is true where we have people
children in a 790 square mile school di
alongside people who live, you know, in
County and the more populated -- what i
populated area. I'm sure it wasn't ori
these are relics maybe from quite a lon

But in the case of that -- | d
could be fixed. In the end, it may tur
there's -- both sides of the sierras.
different geographically. And as far a

CHAIR AHMADI: Can you think o
the district -- well, let me ask you th
would that knowledge help you should yo
Commissioner? And where do you start?
would you gather? How would you be --
comfortable to make a decision?

MS. BLACK: Once again, you ha
Census data and the rules for which are
it about three times trying to make sen

The reason | think that would
comfortable, I'm aware of the fact that
be drawn strangely or has come to be dr
I'm comfortable with the idea of changi

But how -- what would be the b

21

e the only place
that have 400
strict voting

San Bernardino
s now the more
ginally. I think

g time ago.

on't know if that

n out that

But it's very, very
s the population.
f in any way that
is question. How
u be selected as a
What information

what makes you

ve to look at the

-- I've read over
se of it.

make me

the district can
awn strangely. So
ng it.

est way in that
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accuracy, we would have to look at, as

what comes in from the Census to see wh

we have, who has common interests. We

interests. | mean, we're all from this

But, well -- actually, | just
Perhaps there's more -- we have an Indi
our county very close to where | live.
several in this map. | mean, maybe tha
it. 1 don't know.

It just makes me comfortable i
that it doesn't make a lot of sense how

I'm also aware that after stud
you might end up looking not all that d
the part where | think people might be
time you follow the laws about the Voti
the Voters First Act.

I would feel comfortable if |
data that we're going to get making a d
to what the law requires.

| think I'm missing your point

CHAIR AHMADI: You're fine. Y
I'm going to have some follow-up questi
understood.

You mentioned that you're goin

data, and also | believe you mentioned

22

the law requires,
at kind of people
all have common
state.

had an idea.

an reservation in
Maybe there are

t's how they did

n that | can see
it is.

ying all of that
ifferent. That's
disappointed by the

ng Rights Act and

looked at all the

ecision according

maybe.
ou're on track.

ons, but |

g to use the Census

that you're going



1 the determine the interest, the common
2 MS. BLACK: Yes.

3 CHAIR AHMADI: You mentioned t
4 common interest is that they're all fro

5 MS. BLACK: Yes.

6 CHAIR AHMADI: -- which is Cal

7 elaborate on that? What information wo

(0]

how would you go about identifying the

©

the people and to what degree that's go
10 impact on your decision?

11 MS. BLACK: Well, it's hard to

12 until you've actually heard. But havin
13 meetings, | have some ideas about that,
14 digression.

15 | think that looking at the Ce

16 And then having the public meetings, kn
17 say what | would do about the whole sta
18 about where | live.

19 But if | were on the Commissio

20 even though | may know superficially ab
21 places, | don't live there. That is wh

22 important and soliciting information fr
23 voters and potential voters in these ar
24 to rely on what do people say. Do they

25 and such -- here in the western San Joa

23

interests --

hat the obvious

m a single state --

ifornia. Could you
uld you gather and
common interests of

ing to have an

say to what degree
g the public

too. But that's a

nsus data helps.
owing -- | have to

te. | know a lot

n, I don't live --
out these other

y the meetings are
om residents and
eas. So you have
say here in such

quin Valley, we're
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concerned about water. We're all farme
But they might possibly have been at so
with something on the coast that doesn’
about water. Things like that where yo

water. There's development. There are

differences.
Tulare County, particularly Po
very mixed ethnically. All those thing

to say what is going to give people wit
of the law as written the things we hav
go in and say | would do this because t
specific. You must consider this, this
that people do come to the public meeti
don't want to be -- | do not understand

district that includes Ventura, parts o

Angeles, and southern San Bernardino Co

understand that. 1 think it was done s
population and probably political reaso

people would be happy having as their A

woman who lives in northern Tulare Coun

mean, she's good I'm sure and tries to
But within the possibility --

do legally, I think it would be nice if

common interest. Some of it you can lo

this happen?

24

rs. They're not.
me point lumped

t have the concern
u can see there is

ethnic

rterville, is a

s -- and you have
hin the framework
e. We can't just
hey're fairly

, and this and hope
ngs and say we
why I'min a

f Ventura, Los
unty. | don't

trictly for

ns. And why those
ssemblywoman a
ty up in this -- |
listen to everyone.
within what we can
people had a

ok and say, why did
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But as | said, coming to think
be several Indian reservations there.
thought they have a common interest, so
together. | didn't think about looking
just this morning. But that's the only

could think why it's all together.

CHAIR AHMADI: Okay. Thank yo

Another follow-up question on
picking on --

MS. BLACK: No. It's all righ

CHAIR AHMADI: I'm just using
please bear with me.

Let's say that you gather all
and you go to the public meetings and t
you gather suggests that the district |
using this as an example --

MS. BLACK: That's fine

CHAIR AHMADI: The district li
you know, on the two sides of this moun
the way it is. Would you be comfortabl

MS. BLACK: Well, I'd have to
the public meetings and everything else
particularly if I couldn't see any lega
something required by the Act that made

weren't just comfortable because that's

25

of it, there may
So they may have
we'll put them

for that until

possible reason |

u.

that. I'm not

t.

your example so

this information
he information that

ine -- I'm just

ne as it was drawn,
tain range is fine

e with that?

be if the data and
supported that,

| reason or

us -- that people

the way it's
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always been, which -- | would have to b
that. That's why | say when you find o
sometimes say, oh, okay. Well, it's ug
to work and everyone is happy. Unless
these other little bitty -- in the othe

to -- you have to look at the whole pic

CHAIR AHMADI: Thank you very

How much time do | have left?

MS. HAMEL: Seven minutes.

CHAIR AHMADI: Seven minutes,

In your application, you menti
county you have seen an increase in one
registering and voting as a result of m
running for office who share the same d
this case, ethnicity. What other facto
effect the individuals's interest in re
voting?

MS. BLACK: Besides their demo

CHAIR AHMADI: Yes.

MS. BLACK: Well, their geogra
their job opportunities where they are.
of farm labor. And also farmers who ac
shared interest, because without -- the
opposite economic end of the spectrum m

we don't have the farm labors, we don't

26

e comfortable with
ut more, you can
ly, but it's going
these people in

r districts wanted
ture, too.

much.

good.

on that in your
demographic group
ore candidates
emographics, in
rs do you think may

gistering and

graphic group?

phic location,
There are a lot

tually have a

y're at the

ost years. But if

have the farmers.
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We don't have the farmers, we don't hav
There are cultural -- there ar
demographics. There are -- in Tulare C

majority that people are poor. So they
demographic interest in common. And mo
interests also at heart, because it's n

But economic, geographic, ethn
bisexual, all of those things will affe

But people don't necessarily -
Hispanic people who are numerous in Tul
among my many friends, they don't all v
they're not all -- many are quite conse
actually will vote more conservatively.
liberal. But they still have -- it was

Years ago -- here's an example
ago, | was in San Antonio for a meeting
the town has a very similar ethnic mix
larger town near where | live. When yo
street, you would be walking down the s
Porterville, the faces you see. Whaty
| was looking -- and | always look and
| noticed, my goodness, but the Hispani
They're the mayor. They're on the city
time, there was none of that in Tulare

thought, what have they done besides be

27

e the farm labors.

e cultural

ounty, the huge
have that

st of us have their

ot a good thing.

ic, gay, lesbian,

ctit.

- for instance,

are County and

ote alike. | mean,

rvative so they
Others are more
just really good.

. About 15 years

. In San Antonio,

to Porterville, the

u walk down the

treet in

ou notice there --

read the newspaper.

cs have power.
council. At that
County. And |

there for longer
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to foster this?

And that is the change that ha
in Porterville. Now we have Hispanics
council. People are voting. People ar
Board. For along time, they were wish

no representation at all. And they wer

And that's changed.

CHAIR AHMADI: Thank you.

When you compare urban areas w
what are some of the differences and wh
similarities in terms of within the con
redistricting?

MS. BLACK: Redistricting? We
have the same interests. You know, you
You have ethnic. You have, of course,
to a certain extent. Although that is
think.

But | think the things -- peop
roads in a city. They want to see good
want good schools. In the city, they w
They want good schools for everyone, no
favored groups. The issues are a bitd
city, people are more crowded together.
own problem.

But | think actually other tha

28

s actually happened
on their city

e on the School

ing the majority --

en't voting either.

ith rural areas,
at are some of the

text of

1, you will still
have economic.
political parties

less than you might

le want to see good
streets. They

ant good schools.

t just certain
ifferent. In the

That leads to its

n the differences
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in the density of population, which exa
interests and maybe makes others less i
least they think they're less -- if you

you turn on your water, you assume you
is not true. If you live rurally, wate
Because we can turn on our water and ou
many things -- so we're thinking about

But other than that, | think a
are the same. Urban areas have more co
Porterville, down where | do substitute
this year has had a lot of violent crim

So | think interests are kind
similar, with the caveat that you're cr
neighbor a little bit more in the city.

And | can see when you look at
and L.A., both districts are quite smal
application, that lets you -- at least
representative that has to live in your
an advantage. They at least drive by.
seen -- if you're in an impoverished di
least know it exists. So similar. The
interests, but affected by the density

That's probably not the answer
for either.

CHAIR AHMADI: What would be -

29

cerbates some
mportant or at

're in the city,
have water. This
ris an interest.

r well isn't --
water.

lot of the things
ncentrated crime.
teaching, actually
e.

of astonishing

owded in with a

this the Bay Area
[. As | said on my
you're a

area, which that's
They've at least
strict, they at

re are similar

of the population.

you were looking

- would you be more
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challenged to redistrict an urban area
should you be selected as a Commissione

MS. BLACK: | don't think so.

a lot of time in urban areas. But -- n
hard to say, because in some ways I thi
easier. But maybe not.

CHAIR AHMADI: Why not?

MS. BLACK: Because, well, it

to me, because | don't live in the midd

or something. But as | said, in a way,
because at least you can -- because of
you can make little -- and where you ha
because they're supposed to make the nu
end up -- maybe the crazily drawn distr
ones. So you don't get these things li
urban areas so much. | don't know. |
each have their own challenges.

CHAIR AHMADI: Let me make sur
correctly. You're saying because of th
living in smaller areas, in urban areas
flexibility in drawing and where to dra
that what you're saying?

MS. BLACK: Yes. Without maki

CHAIR AHMADI: Compact?

MS. BLACK: Random. They're c

30

versus a rural area
r?

I mean, I've spent
0, that is really

nk urban would be

might look simpler
le of San Francisco
it would be easier
population density,
ve arural area
mbers equal, you do
icts are the rural

ke this in the

think they would

e | understood you

e number of people

, You may have more

w the line. Is

ng it look so --

ompact. You have
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to according to the law look at the pop
have a little flexibility there. You d
the thing out here to grab another 5,00
CHAIR AHMADI: Okay. So popul
top criteria?
MS. BLACK: No. Itwouldn'tb
MS. HAMEL: Time.
CHAIR AHMADI: Thank you.
MS. RAMIREZ-RIDGEWAY: Ms. Cam
VICE CHAIR CAMACHO: Thank you
Hello, Ms. Black. How are you
MS. BLACK: I'm fine.
VICE CHAIR CAMACHO: Good. Yo
bit about your land trust experience.
in knowing is were there tasks in setti
trust experience that you had that migh
setting up a Redistricting Commission?
MS. BLACK: Well, we all knew
fairly -- most of us knew each other pr
knew people skills. And if we didn't,
well enough to say what our skills were
But we -- in setting up the Co
have to identify skills where we didn't
to go out and find someone who could in

like find an attorney or find -- that w

31

ulation. So you do
on't have to make
0 people.

ation would be your

e any --

acho.

doing?

u talked a little
What I'm interested
ng up that land

t help you in

each other
ior to that. So we

we knew each other

mmission, we did
have them. We had
struct us on it,

as for setting up
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the nonprofit to make sure we didn't ma
an attorney into joining our group in t
we couldn't really hire them.

We did, because we couldn't --
it was all volunteer. Then you have to
point and you say, okay, now we can hir
time. But at first it was all voluntee
turn it is -- when you have a group of
working with, you do have to identify p
points, even when you're working with a
many shared strong points. And then wh
to work. So is that what you're after,

VICE CHAIR CAMACHO: Yeah.

MS. BLACK: And just figuring
who to contact regarding topo maps, thi
all read them. But -- yes.

Just essentially the task of h
the strong people -- point of the peopl
and making sure they're willing to do t
assign them.

It was a very collaborative --
to say well, |1 did this. 1 did this.

So from what | can remember, t
thing we did. We identified what we ne

this. We need that. We need to talk t

32

ke mistakes. Lure

his case, because

in the beginning,
get a certain

e a manager part

r. Yes, | think in
people who you are
eople's strong
group that has

ere they're willing

setting up the --

out who to go to,

ngs like -- we can

elping to identify
e who are working

he job that we

it's hard for me
No. We did it.

hat's the kind of
eded. We need

o land trusts all
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over the United States and in the west
find out possible issues. We need to t
We need to talk to our neighbors, those
to find out -- mainly looking at the jo

have and say, okay. Where do we need t
to help us with this?

VICE CHAIR CAMACHO: How would
experience as a Commissioner on the Red
Commission?

MS. BLACK: In the beginning t

VICE CHAIR CAMACHO: Yes.

MS. BLACK: It's clear to me t
legal counsel that is experienced in th
redistricting. And we'll need, as far
from what I've read -- from what | know
people who are good with programming.
understand the current redistricting.
are -- maybe they mention there are pro
programs for helping with redistricting
sitting there figuring out what we need
offices we need. What kind of communic
What people are comfortable with.

Thank goodness in this group,
you've done it, everybody is comfortabl

and the internet. My husband is curren

33

particularly to

alk to the public.
types of things,

b at hand that you

0 get someone else

you use that

istricting

0 set it up?

hat we will need
is, in

as | understand it
so far, we'll need
People who

| assume there
grams -- computer
. Essentially

. What kind of

ations we would do.

because of the way
e with computers

tly serving on a
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grand jury and there are three people t
internet at all and don't believe in co
limiting for them.

But just planning out where to
often to have them, where to have. We
the public meetings that we would have,
go? Should only people from that part
Should we have -- what kind of notifica

There's a lot of things you ca

those are the kind of things | think th

done besides the complex method of if y

eight, those people in the first eight
it goes as planned in the thing that wa
comment, the process for doing it, then
trained and then pick their six. And t
just sit down and mainly getting place
attorneys, staff. And as much as possi
year. That those are the kind of thing
be done first.

I'm probably leaving out somet

critical.

VICE CHAIR CAMACHO: Another t

was the discussion of the remaining six

of the eight individuals selected, the

would you go about selecting the remain

34

hat don't have

mputers. That's

have meetings, how
are kind of -- in
should everyone
of the state go?
tion?

n plan ahead. And
at could have to be
ou're in the first
have a series -- if
s issued for public
they have to be
hen from there,

-- a room, offices,
ble, planning the

s | think need to

hing really

hing you brought up
. If you were one
original eight, how

ing six?



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

MS. BLACK: Well, as | underst
it's narrowed down to 36 and then the e
drawn from that. That would leave 28.
people, and you have the eight people w
been drawn.

| think that the group should
by the intent of the Act and try to kee
your remaining six. Not just take, oh,
or all the Independents. You have to k

Try to continue to keep an eth
educate -- you know, try to keep ita w
S0 you continue to have the face of the
much as possible like the face of Calif
other -- and if you have a hole in tale
you might also keep that in mind when h
balance you can find, okay, look. Here
has a thing that we've noticed that we'
addition to fulfilling these other requ

| really don't think with the
ended up -- | mean, the ones that | hav
watch a portion of their interview, | t
with good intent, it should go well.

But | think we're required to
maintain the spread of it according to

First Act intend it to be. So that we

35

and it, suppose
ight people get
So you have 28

ho's names have

continue to abide
p it balanced with
say, Republicans
eep it balanced.
nic balance and

ell-balanced thing

Commission look as

ornia within the
nt or something,
opefully in your
's a person that
re lacking in
irements.

people that have
e been able to

hink it should --

continue to
how the Voters

don't geta -- so
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we're not getting a majority to one par

VICE CHAIR CAMACHO: Okay. Yo

experience with the basketball team tut
describe how your basketball team tutor
insight regarding inner city youth and
this have on the Commission?

MS. BLACK: You know, that was
| did that -- the whole time | was doin
thinking if | had known how much | woul
and if | lived near a big university, |
to get the job as the tutor -- academic

because | enjoyed it so much. And they
And I still keep in contact with the pl
find | that had.

But mainly they just would tal

we'd do the algebra or whatever. Butt

young men that | had were from Washingt

Bay Area, Sacramento, New Orleans, Chic

And once they get to know you, they'll
"Well, what is that tattoo?" "That's f
was killed." | say, "Oh. How did that

then -- and it's -- try and encourage t

"When you can, when you settle down, re

Try to make a difference. There will b

And at that time | really wish

36

ty or the other.

u brought up your
oring. Could you
ing gave you

what bearing might

something that --
g it, | kept

d enjoy doing this
would have tried
tutor for a team
were so great.

ayers that | can

k to me. | mean,
hey were -- the
on, D.C,, L.A,, the
ago, Baltimore.
just talk. Say,

or my cousin who
happen?" And
hem. When you --
gister to vote.

e a difference."

that | would
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have -- still been doing it recently.
black -- no one from inner city can eve
because my cousin, my brother, my -- an
whose families were actually quite succ
have one at least one person in jail.
idea that even though their moms and da
you can do this, and this was the most
instance, were successful; the father a
a teacher and -- but they had all of th
this -- this will happen, that had happ
able to do that. And look what they di
the school districts in Washington, D.C
the black ones and kept the white ones
said, blah, blah, blah.

But the main -- and their joke
"Well you should have a different caree
basketball in mind because very few peo
become" -- "Well, I'm going to do" -- "
do if a car hits you if you go outside
a wheelchair?" "Well, then I'll sell d
because people will feel sorry for me."
joking.

But, you know, | would say no,
just like a completely different experi

where it makes sense maybe to run from

37

No one who is from
r get anywhere

d even young men
essful tended to
And they had this
ds had been saying
-- the people, for
lawyer, the mother
ese -- yes, but of
ened. | won't be

d when they re-did
. They closed all

open, and my mother

to me -- | said,

r besides

ple go on and
Well, what will you
today and you're in
rugs on the corner

And they were

you -- so it's
ence. A place

the police. A
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place where, you know, maybe grow up in

something.
So for those people to vote, y
say the whole thing. If you keep tryin

wrong. If you get as much education as
getajob. If you don'tdo that. Ify

take part in the system, this doesn't h
like it is.

It's really a really hard to m
because in the back of your mind you're
if all around you there's crack houses.
crack house. | would have this thing i
mind saying just let it not happen that

But it was very interesting fo
know, a lot of them already had three o
And so it was just a case of just sayin
trying. Go to school. Get your AA. G
It will open doors. And it was very in

On the other hand, | worked wi
children in my life, 4-H and substitute
never had a single day when | left at t
day -- never once did | leave where the
thanks. Thank you. Thank you. Sol a
that's good. Because where that exists

breaking out of this exists.

38

a crack house or

ou'd have to just
g. Prove people
you can. If you
ou go -- if you

ave to keep going

ake that speech
also thinking but,
Your mom is in a

n the back of my
you go back there.

rme. And, you

r four children.

g keep going. Keep

o on. Getyour BA.

teresting.

th a lot of
teaching. And |

he end of the

y didn't all say

lways thought

, the potential for
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So it was -- it was very eye o
can read about those things. You can w

whatever you want. It's really differe

every day and talking to somebody who's

managed to at least get out far enough
ball at the community college level and

chance. Very interesting.

VICE CHAIR CAMACHO: How do yo

experience tutoring those inner city ki
as a Commissioner?

MS. BLACK: Well, I'm comforta
them. | mean, it would be -- because |
the difficulty is kind of -- like in Tu
lot of time you couldn't get Hispanic p
They wouldn't. They didn't see any poi
course, there's always some who do.

But | can understand how you ¢
actually have a district drawn more or
interest group, for your ethnic group,
socio economic group and still not vote
So | understand that can happen. But |

can be changed.

VICE CHAIR CAMACHO: Do you th

with the inner city individuals will he

out to public meetings to maybe empower

39

pening for me. You
atch the wire or

nt from coming
been there and

to play college

maybe have a

u think that

ds would help you

ble talking to
understand that
lare County, for a
eople to go vote.

ntinit. Of

an be in a city and
less for your

for your economic,
, and not register.

know also know it

ink this experience
Ip you when you go

these groups?
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MS. BLACK: | would really hop
it is changing already. | mean, even i
changes that I've seen, because it's ea
depressed and think we are not getting
if I go back and look at things from th
are. We are getting somewhere and it's
| think so.

| just think you just don't --
that people will want to take partin d
life. And you have to assume that if t
their vote will count because their dis
this in my application. Because they h
for someone from an area who at least u
they're going through, then people will

It's a frustration of thinking
to -- what good is it, because the othe
district have no idea what I'm going th

Hopefully we don't really have
areas that are that huge that it would
mean -- so you just have to keep tellin
that this helps you. We're going to tr
as far as legal to include everyone. A
will respond in kind by taking part in
Trying to solve a problem by voting.

MS. HAMEL: Five minutes.

40

e so. | think that

n my lifetime, the

sy to get very
anywhere. And then
e 60s and 70s, we

happening faster.

you have to assume
etermining their

hey believe that

trict -- | wrote

ad a chance to vote
nderstands what
vote.

it's not going

r people in my
rough.

any inner city

be -- but we do. |

g people we hope

y to draw the lines
nd we hope that you

this system.
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VICE CHAIR CAMACHO: Thanks.

Is there anything in your life

3 prohibit or impair your ability to perf

4 of a Commissioner?

5 MS. BLACK: | forgot to answer

6 VICE CHAIR CAMACHO: That's ok
7 am asking.

8 MS. BLACK: Not as far as | kn

9 struck by lightening, hit by a truck.
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life as it exists now.

VICE CHAIR CAMACHO: How would
Commission if you're a Commissioner to
time line for the Commission is met?

MS. BLACK: Wow, | would only
way to do that is to look at that time
your people, look at the time line. Wr
say, okay. Do we have to be at this po
it works. We have to be at this at Poi
aren't the dates. Say we have to be at
15th, Point C by April 1st, Point B by
Point A January 10th. And say look wha
for that to happen. Write it down. An
because to do the second one you probab
finished with the first.

But write out a chart with you

41

that would

orm all the duties

that. I'm sorry.

ay. That's why |

ow. Anyone can be

But no, not in my

you set up the

ensure that the

be one of 14. The
line. Once you get
ite it down and

int and hope that
nt D by -- these
Point D by May
February 15th, and
t has to be done

d it's cumulative,

ly have to be

r tasks and look at
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it and think -- try to estimate how muc
is going to take and try to allow -- re
allow a little wiggle room. There is n
Certainly you of all people kn
have been insane for last few months.
lot -- it's going to have to be work, w
work for everyone until we're done.
But the way to hopefully get e
time is just to once we have our group
calendar, write it out, and take a good
say, okay. First things first. What h
Most things look really scary at first.
into them, if everyone is willing to wo
whoever ends up, certainly the people t
going to work. And they get to work.
But as a group, sit down and |
and think, what is required to do this
computer programs? Will we need maps?
meetings? Each little deadline is goin
different -- until it really just all p
Get started right away. That'
But I, as a Commissioner by myself, cou
It's going to be a group of people. So
everyone will have similar -- certainly

realize that we have to be organized.
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h time each thing
ally | say this --

0 wiggle room.
ow that it's got to
But there isn't a

ork, work, work,

verything done on

sit down with a
look at it and

as to be done?
But once you get

rk -- and | think

hat are left are

ook at each step
step? Will we need
Will we need

g to be

iles on.

s another thing.
ldn't do any of it.

-- but | think

everyone will



1 VICE CHAIR CAMACHO: Thank you

2 question.

3 MS. RAMIREZ-RIDGEWAY: Ms. Spa
4 PANEL MEMBER SPANO: Good morn
5 MS. BLACK: Good morning.

6 PANEL MEMBER SPANO: | was goi

7 your tutoring at the Porterville Colleg

8 | know you mentioned on your applicatio
9 you experienced when you spent time pro
10 participation in the political system t

11 grow up believing the system did not wa
12 participate. Can you tell us a little

13 challenge.

14 MS. BLACK: A lot of my time |

15 listening to them. They were, you know
16 lot of time my time was spent saying, "
17 shoes. Are they size five" -- you know
18 would be in -- | let them talk a lot, |

19 done with whatever we had to do hopeful
20 And -- or I'd be working go to

21 something to get them going on research
22 would be well -- and then some of them
23 Dbe full of -- full of really legitimate

24 PANEL MEMBER SPANO: Such as?

25 MS. BLACK: Well, such as, "I'
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. That was my last

no.

ing.

ng to go back to

e basketball team.
n about challenges
moting

0 young men who

nt them to

bit about that

spent actually
, large people. A
Those are great

, the challenges

mean when we were

ly.

the library or
and things. It
particularly would

complaints.

m black. I'm
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growing up in the inner city. | don't
yet. | see that we have no power. |s
stacked against us."

You know, you really can't --
willfully blind, you can't say, "Oh, pu
your boot straps. You'll be just fine.
will, there's a way." Those are like m
person who is living that life. And th
step.

| actually did come to have a
different attitude about college sports
because always before | thought -- and
think this. What a waste of money. Co
education and everything. But now | se
that is at least a temporary ticket out

living where things look hopeless and y

people. And you meet other people from

group who haven't lived like that. And
succeeding, even if you don't finish yo
Even if all you get is three or four ye
environment to see other possibilities
with people in a team and learn to be p
bigger than you are. That was very eye
But anyway, it's hard because

should I do it?" Well, like the one yo

44

have an education

ee that things are

unless you are

Il yourself up by
Where there is a

eaningless to a

ey made a first

completely

than | had before,
| still kind of

llege is for

e for some people
of where you're
ou can see other
your same ethnic
you can see people
ur college degree.
ars out of that
and learn to work
art of something
opening for me.
they say, "Why

ung man whose
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mother is a teacher in Washington, D.C.
been a teacher and she's seen class siz
here in the northwest but not -- but no
part." So those were the things. It's
say.

But a lot of them really weren
lot of kids were going to school in the
Chicago, but they had a really solid fa
didn't have a solid family but had frie
the challenges were to say, "Yes, | kno
| agree with you." | did agree with th
you it seems really hopeless. | agree
education system is kind of a scandal i
just for black kids in inner cities, bu
schools tend to be falling apart freque
challenge for the people who work there
challenge for the students who go there

But just to keep saying the mo
get, the more you try to -- the more yo
the better it will be. And please beli

The thing that was astonishing
number of students that | encountered w
had very minimal skills. And | would s
have rules to play sports when you were

Didn't you have to get a certain grade

45

, said, "My mom has
e reduction happen
t in this other

really hard to

't like that. A

bad part of

mily. Other kids
nds who did. Just
w it looks awful.
em. | agree with
with you that the
n inner cities, not
t inner city

ntly. It's a

and a bigger

re education you
u try to take part,
eve in yourself.

to me was the

ho were smart but
ay, "Didn't they

in high school?

point?" The kids
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in California | knew mainly there are s
"Yes. We had to have a 2.0."
"How did that happen? | want

a C average, because you don't have the

and you're smart."

"Well, I don't know. 1 just k

That's the kind of thing that
disservice to the people who are being

So | would have to say, "Okay.
you're going to learn how to write beca
because you're smart. You can understa
worth of things. You can learn. Andt
learn, then you can get a better job.
part."

And they would call me from li
something, "Guess the grade that | get
in class with no help. | got an 86 per
thrilled.

These would be people who did
their case because they're young, you k
didn't know they could do it.

So from that it's -- and they
everyone graduated from college, but mo
They have good jobs. They're functioni

part. But the thing to get over is tha
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ome rules.

to know how you got

se writing skills

ept getting Cs."
is a real
passed along.

You can do it and
use you can talk
nd a whole game's
hen if you can

Then you can take

ke after class or
on my essay written

cent." They were

not know. And in

now, they just

have -- not
st of them are out.
ng. They're taking

t hopelessness
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which is based -- in many cases from an
background, it's based on fact. It's a
situation. And | see it also where | s
high schools.

One of the high schools, in pa
many of the kids are in the system. An
three -- you'll have 30 kids and maybe
in foster care. So that's just to keep
and to try to be positive. | always tr

If | see them outside of the classroom,
something | know, because I'm just a su
notice little things like they're here.
worry if at the end of the year they ca
Say, "How's your music coming?" "I lik

see you've lost a little weight," if it

ways previously heavy or something. "A

you are?"

To encourage them, because a |
particularly coming from really impover
are hopeless. And they actually have g
hopeless. But there is hope. So | wou

encouraging that.

PANEL MEMBER SPANO: You have

having this one-on-one ability with the

getting to their head and convince them

a7

y kind of very poor
pretty hopeless

ubstitute at the

rticular, many,
d you'll have
twelve of them are
encouraging them
y to be positive.

| ask them about
b. Sol can just

| don't have to
n pass the test.
e your hair." "l

was a girl who

re you happy where

ot of young people,
ished backgrounds
ood reason to be

Id just try to keep

the advantage of
se students to be

that they can do
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anything they want. They have a voice.
prepare -- how do you plan to prepare t
communities in a larger setting reachin
that maybe are not registered voters or
family foundation, to encourage them in
individuals and citizens like you to gi
insight? How do you plan to reach out
communities and convince them that redi
important. Voting is important and why
MS. BLACK: In some ways, it's
give the same -- I'm sure to them they
Here she goes again.” | give the same
large classroom of students or 20 playe
know -- that | do to the individuals.
that, "You can do it."
Part of this is one of the thi
getting people to come to the meetings,
have mentioned that they would use inte
many people don't have the computer at
use the internet. They're not comforta
So | was thinking that, first
get people to the meetings. If they're

vote, you can use community college bul

can use public service announcements on

public TV, but also AM and the other mo

48

How do you
0 go out into the
g out to the youth
don't have that
involvement by
ve them this
to these
stricting is

?

the same because |

think, "Oh, God.
kind of talk to a
rs at once or you

| just try to say

ngs that | -- in

a lot of people
rnet. But many,
home. They don't
ble with it.

of all, you have to
old enough to
letin boards. You

the public radio,

re commonly watched



1 programs. You can have things in the n

N

and mainly just reach out and try to ge

w

meetings. It's very hard to motivate y

4 don't think they need to vote. | have

5 | thought I'd never get my youngest. |

6 will register to vote or | will kill yo

7 PANEL MEMBER SPANO: Of course
8 that to all the citizens.

9 MS. BLACK: No. No. You can'

10 But even so, although he did r

11 him quite a while to get to the point w
12 thinking, oh, it makes a difference. T
13 where we are vote all the times. And h
14 vote.

15 The same type of thing -- but

16 information out and letting teachers at
17 things like that at the college -- and

18 school, they're about ready to vote --
19 matter what you say, I'm not sure that
20 kind of an apathetic time of life in so
21 just use the education and hope they tu
22 And if you see -- oh, the othe

23 thought -- because a lot of people are
24 meeting participating. It really has h

25 found this when I've been involved in o
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ewspaper, public --
t people to the
oung people who
three children and
kept say, "You

u.

you couldn't say

t say that.

egister, it took
here he started
hat's from a family

is older siblings

trying to get the
poly psy and
seniors at high
before that, no

you can -- it's

me ways. But to
rn out.

r thing | had

very shy about at a
elped -- that we

ther things, public



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

meetings, if there is someone at the ba
a little card like this and saying, "If
guestion or comment, would you like to
And then go around and collect those an
look at them. And if you answer, they
But ways that people can interact witho
especially young people can be really s
know you or -- you know, or they're afr
cool. It's true.

PANEL MEMBER SPANO: Thank you

You mentioned earlier about yo
number four of the standard questions t
easement -- the conservation issues, yo
easement monitoring team.

MS. BLACK: Yes.

PANEL MEMBER SPANO: And you u
inspect the sites to make sure they're
supposed to do.

MS. BLACK: Yeah.

PANEL MEMBER SPANO: Canyou e
and your skills that you've learned fro
equipment?

MS. BLACK: Well, I learned th
exactly right. Mainly, you have to be

able to read topo maps. Butin the sou

50

ck handing out like
you have a

write it on this?"

d kind of take a
tend to be similar.
ut speaking up,

hy if they don't

aid they won't look

ur response to
hat in your

u're part of the

se GPS and you

doing what they're

laborate on that

m using this

at GPS isn't always
-- | already was

thern sierra in the
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foothills, they're not like the foothil
feet you usually can look at a 10,000 f
close in front of you. But the land --

So essentially we would have t
We'd have to walk over like 800 acres i
in the morning hopefully not too late i
there's no snakes and it's not hot and

But essentially it's an abilit
photograph. It's one or two years late

have grown. Find the GPS place where y
supposed to be, if the GPS is working.
around in a 100-foot diameter circle fi
and taking a photograph if anything has

We haven't had -- no one has d
problem -- the problem is when the land
the conservation easement, when they di
property -- they can sell their propert
easement goes with it in perpetuity. T
broken. And | mean, it's very hard. |
happened.

Actually, conservation land ea

old in the United States. I think the
couple hundred years old. It's surpris

Anyway, that will be the probl

owners then may -- when you think a lot
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Is up here. 2,000

oot mountain fairly

wo or three people.
n a couple of hours
n the season so
there's no burrs.

y to look at a

r, so the trees may
ou think you're

And then walk
nding the marker
changed.

ied yet. The
owners who created
e or pass on, the
y. Butthe

hey can't be

think it's rarely

sements are quite
oldest one is a
ing.

em, because new

can happen in
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twelve months. So if we go out there s
house being built where one shouldn't b
should be no house on that property --
they write their easement. Then, of co

our hands. We document everything, and

attorneys.
But those skills -- and you kn
fences. But the main thing is a mappin

GPS and the understanding.

| actually this year worked al
Bureau in May and June. And that was a
went in. And the only people who will
mountains are people who live there. T
people to do it.

And | waited for a long time b
thinking certainly someone needs this |
And then | thought they kept advertisin
that was again a case of looking at som
maps. And there would be no map, no ad
description. And going down long two-m
knocking on doors and hoping that ax mu
there.

But that was also a case of --
able to speak to people under duress.

one will go in the mountains is a lot o
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ometime and see a
e or where there

it depends on how
urse, it's out of

it goes to the

ow crawling through

g and the use of

so for the Census
fter my application
go into the

hey can't get other

ecause | kept

ob more than | do.
g so | went in and
e really terrible
dress, and just a
ile driveways and

rderers didn't live

and also being
One reason why no

f people do not
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like the government up there. So you h
then they come out all cranky and say,
they want a familiar face.

It's similar skills, looking a
things, and talking to the diverse peop
groups.

PANEL MEMBER SPANO: You just

MS. BLACK: Yes.

PANEL MEMBER SPANO: And how |
this?

MS. BLACK: 1did it from the
until we were almost done -- they sort
until June. | think the last day | wor
11th or something.

We had late snows. There were
at the top so | would go up -- there wa
goes like this, but the top was snowed
Census was over. So I'd have to go up
and down the other. But --

PANEL MEMBER SPANO: What moti
that? Because it seems a little danger
conditions don't seem appealing. I'm n
want to do that.

MS. BLACK: It would depend.

sent you to your neighborhood. They li
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ave to go there and

"It's you." So

t the maps, finding

le in small hostile

went by yourself?

ong did you do

beginning of May
of cut it off early

ked was like the

four feet of snow
s a loop road that
until after the

one side and back

vated you to do
ous, a lot of the

ot sure if | would

They would have

ke to keep people
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in their neighborhood.

2 Well, I kind of always wondere

3 And it had been -- my youngest son has
4 and on for a year and a half doing vari
5 thought, well, it would be interesting.

6 that, it was -- I'm familiar -- you fin

7 know existed, but I'm familiar with the

8 But | thought it would be hard

©

really, | don't think a person who didn

10 could ever -- there were several of us

11 small community who actually worked for

12 and we were probably the only people wh

13 the places. Some of them | had never s

14 unaware of some of them.

15 PANEL MEMBER SPANO: Knowing t

16 | don't know about this. When the Comm

17 redistricting work, I'm not sure to wha
18 going to be crawling under fences.

19 MS. BLACK: We weren't suppose
20 That was for the other one. We could o

21 the gate was unlocked.

22 PANEL MEMBER SPANO: But to th

23 this redistricting and drawing may be |
24 and electronic configuring of the redis

25 comfortable will you feel knowing that
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d what it was like.
worked for them off
ous thing. |

And then after
d places you didn't
area.

to count. And,
't live up there
from that very

the Census Bureau,
o do find some of

een. Completely

hat you may not --
ission does its

t extent they're

d to crawl in.

nly go through if

e extent that maybe
imited just to GIS
tricting, how

you can't get your
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hands on it and see it --

MS. BLACK: Oh, my goodness.
technology is for. Why would you do th
have to? I'm very comfortable with tha
modern science.

PANEL MEMBER SPANO: Did you s
minutes. Three, okay. Oh, boy. Let's

On the salary negotiations exa
us the negotiations and what it took to
consensus. In your application, you me
the first few minutes, every person in
for the slightest hint of discriminatio
that to me?

MS. BLACK: Well, we were real
in general, we got along very well at t
| was on the Board, the administration,
the -- all the Board -- my mom was a te
that's very rare that we did get along

It's just that when it's salar
everyone has their -- the teachers of c
money. They deserve more money. And t
in what they have, depending on what's
State. So the teachers come in, and th
they would be convinced -- and | don't

we were maybe hiding money or lying abo
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That is what
at if you didn't

t. | believe in

ay | have five
see.

mple, describe for
arrive at

ntioned that for
the room is alert

n. Can you explain

ly lucky, because
his time. And when
the teachers, and
acher. | know
most of the time.

y negotiation time,
ourse want more
he Board is limited
coming from the
ey're convinced --
blame them -- that

ut how much there
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was. It's really difficult. And we wo
plan.

So they're expecting that you'
though their whole rest of the year the
with you is different, they are expecti
to just do -- give them the least possi
you have to be really careful there in
try and ameliorate that feeling that pe
why we had that one instance when the t

Board -- president and the unhappy nego
people who got along that well to begin
apart quickly. But only that once.

PANEL MEMBER SPANO: You state
with state officials in your applicatio
in contact with these state officials a
elected officials?

MS. BLACK: Oh, no. Gosh. |
any elected officials anywhere?

PANEL MEMBER SPANO: Anywhere
California.

MS. BLACK: No. No. Those wo
would have to consult with, like, count
would be wanting to expand our school d
have to have people from the State come

around to your various sites. And | di
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uld try to always

re just -- even

ir relationship

ng that you are out
ble money. And so
the beginning to
ople have. Thatis
wo people on the
tiator were not

with and fell

that you consulted
n. Are you still

nd any other

have been off --

in the state of

uld be when we
y counsel or we
istrict and you
down and ride

d come up a couple



1 of times | think for -- there is a conv

2 in September for school districts.

3
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PANEL MEMBER SPANO: Not a lob
MS. BLACK: Oh, no. No.
PANEL MEMBER SPANO: Thank you

MS. RAMIREZ-RIDGEWAY: Panelis

7 follow-up questions?
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VICE CHAIR CAMACHO: Idon'th
CHAIR AHMADI: | don't have an
MS. RAMIREZ-RIDGEWAY: | have
You talked in your application
served on three juries.
MS. BLACK: Uh-huh. Yes.
MS. RAMIREZ-RIDGEWAY: | wonde
tell me, not in detail, but what kind o
How long did they last? What was that
MS. BLACK: All right. | was
and actually | was an alternate. But h
through everything until the very, very
couple of weeks.
And it was a case by the way w
if ever anyone looked like our mental p
who would kill his wife, the defendant
having to say to myself, just because h

that doesn't mean - there's many, many

S7

ention or something

byist ever?

ts, are there

ave any.
y.
a couple for you.

about having

red if you could
f trials were they.
experience like?
on a murder trial,
ave to sit there

end. It lasted a

here you had to --
icture of someone
did. So | kept

e looks like that,

people who look
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that way who have not shot their wives.
not.

And that was a very interestin
couple of weeks. It was odd in that th
was jury misconduct. If | had been on

the jury, | would have -- in fact, | wo

something.
But as it turned out, it was a
Because | was waiting -- and then later

retried and convicted. And then later,
because of a mistrial retried and acqui
this time was in jail for another crime
was odd, because a case of sitting ther
don't see how she shot herself, which i
without too many details.

But it was many, many years ag
he did it. And | wonder what really ha
was -- | just really swore | would neve
murder trial.

And then we had a drug case wh
concluded that the police had put the -

acquitted. We all thought that the dru

because of the man's history and he had

it was strange.

And another one on -- I'm tryi

58

Perhaps he did

g trial. Lasted a
ey had a -- there
the final part of

uld have had to say

hung jury.

the same man was
he was retried and
tted. But by then
and was -- but it

e and thinking |

s what he claimed

0. And | see how
ppened. And it

r be on another

ere the jury
- the guy was
gs were planted,

previously been --

ng to remember what
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the other one was.

MS. RAMIREZ-RIDGEWAY: Was it

MS. BLACK: They were criminal
criminal one.

And | think that one the man p
through the trial. And it was funny, b
the jury so far would never have voted
it just shows that you don't always --
another one, too, but | can't remember
all.

There's -- for some reason, I'
people who every year gets a notice. A
convincible, so | almost always get --
thrown off instantly.

MS. RAMIREZ-RIDGEWAY:: Did you
testimony in any of those cases?

MS. BLACK: Yes. In the murde
expert testimony on what happens to bod
hit with a shotgun.

MS. RAMIREZ-RIDGEWAY: It soun
the conversation that you've had with o
you're planning to use your work on the
two-fold: One, to get the job done; an
people to maybe start participating. A

great idea and something | hadn't reall
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criminal or civil?

. ltwas a

led guilty part way
ecause everyone on
for conviction. So
and there was

the other one at

m one of those
nd | look

at least don't get

have expert

r trial, lots of

y parts when you're

ds to me based upon
ur panelists that
Commission almost
d two, to inspire

nd | think that's a

y thought of. But
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| wonder what if your fellow Commission
Katie, we don't have time for the rah-r

MS. BLACK: That's fine. I'm
it to inspire them. That is something
be a result of it well done.

You know -- and the only reaso
up in a public meeting is to say if you
be more effective, now is your chance.
can think of something that we need to
Otherwise, no. You know, you can't. B
should have that effect maybe if you ca
people to participate.

MS. RAMIREZ-RIDGEWAY: You rai
a relative who raises horses, and | kno
much never leave the ranch. Will you b
and down the state?

MS. BLACK: My husband is reti
down to only six horses, soit'sa -- a
it's a lot easier to get people to do f

don't have 26 horses.

MS. RAMIREZ-RIDGEWAY: You hav

recommendation from a woman named Alexa

MS. BLACK: Uh-huh.
MS. RAMIREZ-RIDGEWAY: And in

talks about how the two of you first me

60

ers say, "Listen,
a'h.ll
not planning to use

that | hope would

n | would bring it
want government to
Speak up if you
consider.

ut well done, it

n ever get some

se horses. | have
w he can pretty

e able to travel up

red now. I'm also
nd no stallions, so

eeding when you

e a letter of

ndria Marquez.

the letter she

t when she was
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working at a restaurant that you used t
meetings and gathering. And | wondered
now.

MS. BLACK: | know her now, be
family now. She met me then -- I met h
actually her mother -- this was her par
But | went to school with her mother's
which it took a while for all of this t
you live in the same place forever, the
coming up. But | got to be really good

mother. Her mother is the one that | e
for School Board. And I still know her
friends with the family.

MS. RAMIREZ-RIDGEWAY: |don't
additional questions. Panelists?

CHAIR AHMADI: Neither do |I.

MS. RAMIREZ-RIDGEWAY: We have

minutes remaining on the clock if you ¢
closing statement.

MS. BLACK: | didn't leave tim

I would love to do this. But
other people that where | watched littl

read people's -- some applications -- y
whole life doing this. You have been s

life doing this. 1 think it would be a

61

o frequent for

how you know her

cause | know her

er mom then --

ents' restaurant.
younger sister,

0 -- you know, if

se connections keep
friends with her
ncouraged to run

, because I'm

have any

about seven

are to make a

e for that.

| think that the

e bits and I've

ou could spend your
pending your whole

great honor. |
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would be thrilled to do it.
I'm satisfied that whichever 1
end up with will do an equally good job
that all rests upon the wonderful job t
you and you have done already in making
thought it couldn't have been done bett
It would be -- thank you not f
view as a person sitting here applying,
citizen of California for trying so har
grow with the spirit and make everythin
And it's been a wonderful expe
through and seeing this. | would like
it's a very important work. And | hope
outcome of making people more comfortab
in actually voting.
MS. RAMIREZ-RIDGEWAY: Thank y
coming to see us, Ms. Black. Let's rec

(Thereupon the Panel recessed

62

4 people that you
. And I think that
hat the three of

it so open. And |
er. So thank you.
rom my point of
but thank you as a
d to follow -- to

g so open.

rience just going
to do it. | think

it has a desired

le with taking part

ou so much for
ess until 10:59.

at 10:39 a.m.)
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10:59 a.m.

MS. RAMIREZ-RIDGEWAY: The hou

are back on the record.
Today we have with us Velveth
ready to begin?

MS. SCHMITZ: Yeah.

MS. RAMIREZ-RIDGEWAY: Wonderf

the clock.

What specific skills do you b
Commissioner should possess?

Of those skills, which do you

Which do you not possess and h
compensate for it?

Is there anything in your life
prohibit or impair your ability to perf
Commissioner?

MS. SCHMITZ: There is nothing
would prohibit are impair me from doing
took that seriously in the beginning to
that was the case.

The skills that I think a good
should possess probably are three thing

Active listening, | think that
hear information and actually hear it i

The second thing is discernmen

63

r being 10:59, we

Schmitz. And are you

ul. Please start

elieve a good

possess?

ow will you

that would

orm the duties of a

in my life that
the duties. And |

make sure that

Commissioner
s:

the ability to

S important.

t. | think having
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the ability to take that information an
view of it is very important.

And the third: Analytical thi
be able to take information and deciphe
what isn't. What needs to be accounted

The trickier part is how many
how many do | not. And | think the tru
and | don't have them all. Itis very
active listening for every second of ev
think being aware, that's something tha
both sides of the fence.

The discernment, again, | come
subjectivity based on my life, my backg
have affected me. And I try really har
discernment, so I'm not making decision
historical past or things that have eff
success of that depends how present | a
working to be in the moment and not bri
into it.

And analytical thinking I've d
college. I'm a business owner and then
think those are one of the skills that

| also will say that when you
information in front of you, it's very

get stuck in the what's important, what

64

d have an objective

nking. You have to

r what's important,

do | possess and
th is | possess all
tricky to stay in
ery day. Sol

tl needtodois

-- two things with
round, things that
d to have
s based on my
ected me. And the
m and how much I'm

ng my other stuff

one a lot of in
through work, |
I do -- | possess.
have a lot of
tricky to sort of

isn't, what are we
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supposed to be paying attention to. So
them all. 1 know how to utilize them.

percent of the time? No. But I'm will

try.

MS. RAMIREZ-RIDGEWAY: Describ

from your personal experience where you
others to resolve a conflict or differe
Please describe the issue and explain y
addressing and resolving the conflict.
selected to serve on the Citizen's Redi
Commission, tell us how you would resol
may arise among the Commissioners.
MS. SCHMITZ: This was actuall
conflict in my life. When my husband a
child, we both had very clear ideas of
raise that child. And they didn't happ
So | was actually shocked that not ever
raise their children like | did.

| think one of the most amazin

could do as parents was come together a

communicate. And we sort of took a ste
open to hearing what was really importa
what our long-term goals and ideals for

And from there were really honest about

about what we are going to do. And how

65

| would say | have
And do I do it 100

ing to continue to

e a circumstance
had to work with
nce of opinion.
our role in

If you are
stricting

ve conflicts that

y a shocking

nd | had our first
how we wanted to
en to meet at all.

ybody wants to

g things that we
nd really

p back and were
nt to each other,
our children were.
we don't know

do we get
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information.

We were able to implore resour
us. We started taking parenting classe
different books.

And | think that the key compo
the conflict and coming together was co
felt safe in voicing differences. We f
a debate. We were both very respectful
person was coming and acknowledged that
really important. So having someone re
you're having that communication made a
us.

And | think I tend to be the |
household. | take things by the horns
we're going to do.

| feel I'm very good at listen
my household. So | think in conflict r
tend to play a leader role, but I'm not
and listen and let someone else resolve

If I was on the Commission, ho
conflicts? | think that conflict arise
people don't feel heard. Sometimes ind
the exact same thing and an argument wi
they're not really listening to each ot

creating a space where people felt resp

66

ces available to

s and read a lot of

nent of resolving
mmunication. We
elt safe in having
of where the

to them this was
spect you while

big difference for

eader in our

and this is what

ing to the rest of
esolution | often
afraid to sit back
a situation.

w would | resolve
s particularly when
ividuals are saying
Il ensue because
her. And | think

ected, heard, and
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had the ability to communicate is reall

| think helping to foster that

roll. And at times, really sort of rem
we're in an environment where we should
one another. | think that people come
with the best intention. And you can j
will, but they feel as strongly as you

the right thing.

So | think making them feel he
dialogue, and then bringing -- even if
happen, | think a lot can be said for f
then saying well, if you guys don't agr
like | had my chance.

MS. RAMIREZ-RIDGEWAY: How wil
work impact the state? Which of these
improve the state the most? And is the
for the Commission's work to harm the s
in what ways?

MS. SCHMITZ: So | think there
impact. Initially, I think that this C
provide a platform for citizens to be h
really powerful thing, and also a dange
will address later.

But | think the work of the Co

the impacts of the changes providing th

67

y important.

is an important
inding people that
be respectful of
to any situation
udge that as you

do they're doing

ard, having an open
your way doesn't
eeling heard and

ee, at least | feel

| the Commission's
impacts will
re any potential

tate? And if so,

's pretty huge
ommission does
eard. Thatis a

rous thing as |

mmission will --

e voice for the
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changing demographics and for Californi
not as it was or as it's going to be, b

And I think that this also pro
leaderships to represent those people a
communities and actually have leaders c
communities. And having that voice hea
important.

| think that adapting to chang
really important. Our state is very di
things change all the time. And having
adapt to that is a huge impact this Com

Having said that, | think ther
there will be a lot of information. Th
things have changed. And if the inform
analyzed in a way that is according to
roles that have been set forth by the S

actually be a problem.

MS. RAMIREZ-RIDGEWAY: Describ

you've had to work as part of a group t
goal. Tell us about the goal, describe
the group, and tell us how the group wo
work collaboratively to achieve this go
selected to serve on the Citizens' Redi
Commission, tell us what you would do t

collaboration.

68

a as it is today,
ut as it is today.
vides a way for
nd those

ome from those

rd is really

ing demographics is
verse, and many
the ability to
mission can have.

e is danger in

ere's a lot of

ation isn't

the legality or the

tate, that can

e a situation where
0 achieve a common
your role within

rked or did not

al. Ifyou're

stricting

o foster
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MS. SCHMITZ: When | was in Co
we -- well, let me rephrase that. When
America, | was asked to create a websit
market aspect of our company. And it w
websites, they were fresh and new, but
way in which to create business. It wa
to do this, but it's not like we're goi
from it. So initially going into it, t
little buy-in and pretty big uphill bat

The common goal was to create
bring a lot of different departments to
each of them have an interface and crea
experience for clients who would choose
one-on-one with someone in our company

And | had to come up with the

myself and the actual web developer to
communicate with everybody across these
while it's fascinating to watch a marke
accounting person discuss what's import
really was a time where | had to get bu
everybody.

So ended up constructing a tea

is | went to the head of each departmen

recommend three different people they t

25 think outside the box, that were achieving in their

26

69

rporate America,

| was in Corporate
e for a certain

as back when

it wasn't really a

S seen as we have
ng to make money
here was very

tle.

this website to
gether and to have
te a whole

to go there versus
or over the phone.
schematics for
work and
departments. And
ting person and
ant to them, it

y-in from

m. And what | did
t and asked them to

hought liked to
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department, and that the head of the de
And we created our group. And from the
went to each department and | talked to

And for me, what really came t
enthusiasm. And so if people were will
something new and willing to be a part
really sort of spoke to me.

So we had each represented fro
departments, and myself and the web dev
the back end. And what we ended up doi
weekly meetings of this group where we'
we had a project time line. So they fe
they had a say in every step and the lo
things we said for each department. |
their content and bring it back to us.
would then sort of make it lay person f
enough information from them where they
where the entire company sort of came t

It actually ended up being ar
initiative in that we started to gain m
delivering deadlines ahead of schedule.
friendships and the different things th
started collaboration in other areas.
have people bring professional enthusia

great work ethic and ideas to something

70

partment trusted.
three people, |
each of them.
hrough was their
ing to try

of this, that

m all the varying

eloper did work on

ng was having

d come together and

It like every week

ok and feel and the

asked them to write
A marketing person

riendly. But | got
feel vested and

ogether.

eally neat

omentum and are
And | think the

at were made

And we were able to

sm and a lot of

that initially was
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just going to be an afterthought.
As a result, our business star
from that website and other things were
account. And you know, we did fun thin
would order muffins and coffee and make
like thank you for spending your time h
regular work. We know this is an hour
outside of this meeting you have to be
It certainly wasn't myself. T
helped and everybody along the way cons
make it their own. | think something t
really an afterthought or something tha
of went up -- was a really neat collabo
between all these different areas that
years probably haven't worked together.
MS. RAMIREZ-RIDGEWAY: A consi
the Commission's work will involve meet
from all over California who come from
backgrounds and very different perspect
selected to serve on the Commission, te
specific skills you possess that will m
in interacting with the public.
MS. SCHMITZ: Well, | like to
sometimes people really like that. | f

fascinating.

71

ted to be generated
brought into

gs as well, like we
sure people felt
ere on top of your
a week, plus more
doing.

he web developer
tructed this to

hat would have been
t was just thought
rative effort

in the previous

derable amount of
ing with people
very different

ives. If you're

[l us about the

ake you effective

talk. And

ind people
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| think | often oscillate betw
to be a physicist and | really want to
Both of those things are fascinating to
that fascination is a respect for learn
and where they come from and their stor
evident in our world, the more you get
the more we're all the same. And havin

with people | think is really important

Because | bring that attitude
friends at the grocery store. People o

| also speak different languag
there is a certain demographic of peopl
speak their language, a flurry of commu
occurred.

And actually | had a gentleman
speaking one language and he started at
| don't speak -- he said, "no. No. No

So | think I'm really comforta
speaking. I'm comfortable with meeting
met before and having a conversation.
speaking on subjects that people are un

I do a lot of work with hospic
| deal with a lot of death and families
lives that's really difficult. And | f

comfortable with them. They feel comfo

72

een | really want
be a psychologist.
me. And part of
ing about people

y. lthink as is

to know each other,

g that interaction

-- | mean, | make
pen up to me.

es. And sometimes
e that if I just

nication has

where | was

the end and | said
. You follow."

ble with public
people I've never
I'm comfortable
comfortable about.
e and my volunteer.
in a time of their
ind that I'm

rtable with me.
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And that rapport that we've built helps

with a lot of different people in a lot

arenas.
MS. RAMIREZ-RIDGEWAY: Thanky
Mr. Ahmadi.
CHAIR AHMADI: Thank you. Goo
Schmitz.
MS. SCHMITZ: Good morning.
CHAIR AHMADI: Let me ask a qu
the last response. You said you're a t

good skill. | believe in most cases by
you encourage them to talk to you back
information.

A hypothetical follow-up quest
someone rejects to listen to you for wh
have? How would you handle that? And
situation where you were frustrated not
to people as much as you want to and ho
that?

MS. SCHMITZ: Well, | face tha
| have a three-year-old. And she comes
say, "Stop. No more love. No more tal

So | also -- there are times w
pretty -- I'm declined to state, so | d

party. | actually research candidates

73

me to interact

of different

ou.

d morning, Ms.

ick follow-up on
alker, which is a
talking to people

and get the

ion. What if
atever reason they
have you had any
being able to talk

w did you handle

t every day because
up to me and will
king."

hen I've had

on't follow a

and learn
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information about them and then | vote
decisions.

And | live in an area where a
friends are far more conservative. And
when we have been having discussion and
me, "I don't want to hear you." And |
situations it's really important to res
of what | do is reflective listening.
somebody does not want to hear me, the

me to say is, "You really don't want to
by a lot of silence that creates enough
feel like well, you heard me. And gene
silence after making a comment where I
they know that they've been heard, a lo
open up.

| don't know frustration is th
think there are times when I'm saddened
want to talk to me or that they need th
the end, if I'm really in that moment,
see it has very little to do with me.
or take it personally isn't really my r
everything to do with what's going on w
have to respect that.

CHAIR AHMADI: Thank you very

Should you be selected on the

74

based on their

lot of my close
there are times
they will say to
think in those

pect that. A lot

When | can see
easiest thing for
hear me," followed
space for them to
rally when [ sit in

m making sure that

t of people tend to

e right word. |
that people don't
e space. Butin
it's very easy to
So to be frustrated
ole, because it has

ith them and | just

much.

Commission, what
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role do you see yourself comfortable wi
Commission?

MS. SCHMITZ: | think that thr
my education, being at home and being a
really have tried on various hats. I'm
a leader. But | also say that I'm a gr
I'm able to be part of a group.

I'm comfortable being the pers
speak up and be in front of everybody.
comfortable being the person that's bei
supportive and being in the back.

So | think that based on the C
whole and the others that are chosen, e
really speak to their comfortable and s
And if there is a need for someone to b
or more up front, I'm willing to do tha
need for more people to be supportive a
back, I think that that I'm very comfor

I'm also very comfortable with
information data and analyzing it and c
different scenarios for how that should
comfortable with numbers.

| really have been fortunate a
| was thrown into a job where | needed

things. And | became very comfortable

75

th on the

oughout my career,
business owner, |
very good at being

eat team player and

on that has to
I'm also

ng silently

ommission as a
verybody should
pecific skills.

e more of a leader
t. If thereis a

nd quiet and in the
table with that.
reading

oming up with

be used and

t a very young age
to learn a lot of

with not knowing
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anything and having to learn and knowin
having to teach. And then coming back
not knowing and having to learn.

CHAIR AHMADI: Great.

In what ways -- you mentioned
languages. In what ways that's going t

your work as a Commissioner should you

MS. SCHMITZ: The interesting
linguistics is when you speak another |
to think literally. If you're translat

instance, I'm very flute in Spanish. W
in Spanish, if | translate it literal S
English, sometimes it has a different m
things are being expressed.

And I've found over the years
ability to speak other languages and so
linguistically dissect them helps with
critically think to understand what the
convey and to sometimes see it in a dif
than | would have normally.

I will tell you that although
fluent, there are certain people from d
is that word you just said. Have an in
background. So my Spanish is a mix. A

of conversation and a lot of people hea
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g a lot of it and

for full circle and

you speak other

o0 help you with

be selected?

part about

anguage, you tend
ing -- for

hen someone speaks
panish to the

eaning or different

that having the

rt of

my ability to
person's trying to

ferent angle or way

| say that I'm
ifferent areas what
teresting

nd that is a topic

r. | understand
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French and Italian, although if it's an
and they're going -- it's very difficul

| think in all of those things, whateve
are speaking, when you can think about
then translate it or even vocabulary, i
understand a little bit more.

CHAIR AHMADI: And I agree wit
speak more than four languages myself.
certain aspects or values in being able
people with their own language.

How would you compensate in si
you're not able to speak the people's |
or -- I'm just using an example. How w
for that, because you said that's very
able to speak.

MS. SCHMITZ: 1 think the beau
a language is the ability to really be

feel them, their gestures, their facial

you know communication is a certain per

say. But our body language actually co
| think in those situations, i

to really hear a person when you don't

language, because you can see how they'

what's coming across.

| think that one of the most i

77

Italian channel

t for me to follow.
r language people
it literally and

t helps to sort of

h you, because |
And there's

to speak with

tuations where

anguage, Asian

ould you compensate

important to be

ty of not speaking
with a person and
expressions. And
centage what we
nveys quite a bit.
t's almost easier
speak their

re feeling it and

mportant things is



©

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

to keep in mind that | need to hear how
hear them is going to happen what they’
Because if you're having somebody trans
clear is really important. So there co
making sure that you're understanding w
and not necessarily just jumping to a ¢
CHAIR AHMADI: Okay. Thank yo
And in response to standard qu
three, you mentioned that one of the ma
heard you correctly, you said that is t

for changing demographics. Could you e

what you mean by changing demographics?

MS. SCHMITZ: By changing demo
that our state, the people that were bo
live here, the people that have moved h
much in the last decade that we're cons
and. Where they're living, how they're
important to them is different. That's

CHAIR AHMADI: Okay. Thank yo
response to question number four, you u
setting up this website for the Corpora
company was that?

MS. SCHMITZ: | worked for Tra
Retirement Services in Los Angeles.

CHAIR AHMADI: Okay. In 2005
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ever the ability to
re actually saying.
lated, getting that
uld be a danger of
hat they're saying
onclusion.

u very much.
estion number

jor impacts, if |

0 provide a voice

laborate on that

graphics, | meant
rn, the people that
ave all changed so
tantly changing
living, and what's
what | meant.

u. Alsoin

se your example of

te America. Which

nsamerican

| believe?
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MS. SCHMITZ: Uh-huh.

CHAIR AHMADI: What was the --
reason initially that they were rejecti
coming up with a website?

MS. SCHMITZ: You know, | don'
necessarily a reject. It was the insur
particularly the retirement industry is
relationships. We had a very, very str
very, very strong marketing materials t
team, a country wide service team. And
took pride in the relationships that we
clients.

And | think that creating an i
sort of marketed ourselves didn't seem
to. So I think -- I don't know that th

of it. But I think that it wasn't -- i
afterthought. Like look how strong we
people. And our people are so good tha
this. But it wasn't like, you know, we
it was a very different mentality.

CHAIR AHMADI: How long did th
the time frame?

MS. SCHMITZ: From the incepti
18 months. And that | mean by starting

being completely done. The actual meet

79

well, what was the

ng the idea of

t think that it was
ance industry and
built heavily on
ong sales team. A
0 back those sales
the company really

re built with the

nterface where we

what we were used
ere was a rejection
t was sort of an

are with our

t, okay, we'll do

all have to do --

at project take or

on to end, probably

and launching and

ings where
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everybody came and sat and did all that
CHAIR AHMADI: Okay. Thank yo
In your application, you state
redistricting in college and you unders
course, redistricting at this current s
Commission's work is new for California
nation. But never the less, based ony
based on your understanding of what you
about, what do you think would be the m
aspect or the most important aspect of
California?
MS. SCHMITZ: 1 think first I
| did study that in college and now tha
thousand years ago. So the benefit of
benefit of not knowing it are one and t
The person | studied under Dr.
the time -- the level of the enthusiasm
first day he started talking about this
remember thinking, what is he talking a

excited. And it started with -- the an

us about a square on the map. And he w

how this square can vote for one person
and kind of talked through that. And w
Okay. And then he sort of changed the

would happen if we did it in a triangle

80

was much shorter.
u so much.

that you studied
tand it. And of
cale as part of the
and for the

our studies and
redistricting is

ost challenging

redistricting for

d like to clarify.

t seems like a
knowing it and the
he same now.
Bruce Cane who at
-- | remember the
in class and |
bout? He was so
alogy he had given
as talking about

to represent them
e were like, yeah.
lines and said what

and these people
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were totally excluded and now this was

and the person went up that's who spoke

And | remember thinking the po

just thinking, wow. If that small line

things were changed, you have a whole d

like who's actually being represented,
them, and what's being included.

So | think what's important as
districting and understanding and not u
yes, | studied it under Dr. Cane and wa
set of rules. 1 think the importance a
came through.

But | think in this situation
brand-new thing. And putting things th
that into this seems a little bit like

But | do think the importance
voice, one vote, and the democratic val
are very important to carry through. 1
incredible opportunity for us as citize
represent ourselves in looking at these
important and saying really that this a

gets drawn for numbers, is also cogniza

numbers mean and who's representing, be

people get there, their voice needs to

the ideals, the desires of that communi

81

being represented
for them.

wer of a district
was moved and
ifferent outlook,

what's important to

far as the
nderstanding it is
s under a different

nd the value of it

it's sort of a

at were applied to
it doesn't fit.

of taking the one
ues that go with it
think this is an
ns to sort of

lines and what's
rea, however that
nt of what those
cause when those

reflect the needs,

ty.
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CHAIR AHMADI: How do you defi

MS. SCHMITZ: Gosh, that's av
Simply, I think community is meant --

CHAIR AHMADI: In a few words.

MS. SCHMITZ: Community is man
people come together based on their eth
their religions, their socioeconomics,
education, their beliefs in whether you
employee. So many things.

And characteristics build a co
think that's one of the things that is
about this is how do you take -- let's
neighborhood -- because it's based on h
really represent what that means. And
street, we are a young couple with youn
houses down the street -- we have a Wor
who was actually on the beach in Norman
is amazing. That we are neighbors, tha
street.

Now, do we have the same polit
religious beliefs, educational beliefs?
becomes a bigger question of really rep
we want a safe neighborhood where our k
the street and feel like they're taken

So | feel like there are a lot

82

ne the community?

ery long question.

y things. | think
nicity, their race,
their beliefs in

're a unionized

mmunity. And |
intriguing to me
say a

ouseholds and

you know, on my
g children. And

Id War 1l veteran
dy on D Day. That

t that we share our

ical beliefs,

| mean, that then
resenting that. Do
ids can run down
care of? Yes.

of differences.
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There are also commonalities that we ca
think that a lot of the data, a lot of
that this Commission will meet and hear
information becomes important. Because
mothers want their children to be fed a
taken care of. And you can find those
hopefully still respect the difference.
CHAIR AHMADI: So any ideas ab
Commission should go about finding a ba
you draw the line?

MS. SCHMITZ: Well, ideally, t
parameters that are set forth legally b
says these are the things that can need
And that's not negotiable.

And then | think the Commissio
agree to the terms of what's going to b
are those things that we are looking fo
take that information and create it and
that you can design them.

| think outside of that, | don
a further answer to go in depth to that
really -- I'd have to think about it lo
tricky line.

CHAIR AHMADI: Thank you so mu

look to my next question.

83

n find. And |

the voices, people
, that's where the
in the end, all

nd cared for and

commonalities and

out how the

lance or where do

here will be some
y the state that

to be followed.

n really has to
e important. What
r, and how do you

make it real so

't know that | have

, because it would

nger. It's a very

ch. Let me just
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In your application, you ident
both Latinos and non-Latinos. And also

work with groups of Latinos voters to e
issues.

Could you please share with us
details of that connectivity? And also
share with us your -- the lesson that y
activities in terms of what are the sha
of the population and if you can just g
on that?

MS. SCHMITZ: To both Latinos

CHAIR AHMADI: Yeah.

MS. SCHMITZ: The project that
Dr. Cane's class. And we did a sort of
And we were studying -- | went to Berke
area surrounding Berkeley, thereisas
population that you can take a BART rid
the exact exit.

But what we wanted to monitor
voters tend to go more conservative and
we ended up choosing a strip mall where
go and ask questions. And initially, t
of the community there -- I'm only spea
mall. | had experience with. The minu

clipboard everybody got nervous. And o

84

ified yourself with
you state that you

xplore voting

, you know, the

if you can please
ou learned from the
red characteristics

ive us some detail

and non-Latinos?

| work on was for
a year-end paper.
ley. And so the
mall Latinos

e over. | forget

was to -- Latino
more liberal. And
we were going to
he interesting part
king to the strip

te | had a

ne of my fellow
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classmates is a white man from Irvine w
shorts, and they -- the entire strip ma

to him. No one wanted to talk to us.

up to him.
And | then went into a laundro
a mom with her two kids. She was foldi

said, "I have some questions. We're a
from Berkeley, and we are doing researc
papers.” And she looked at my friend a
wasn't really sure. | had asked her, |
noticing that I'm making you nervous an
nervous. Can you tell me a little bit
started a dialogue. She was really con
really were, why we were gathering info
a lot of lack of trust that sort of cam
And in a grander scale from th
that | am exposed to, there is a distru
gathering information. And | don't kno
from whether it's citizenship issues or
how they're here in the country or has
greater distrust of government they hav
land. The impetus for their feelings |
But | did know that this sampl
initially was not willing to talk to us

about giving us information, particular

85

ho walked up in his
[l would not talk

No one wanted to go

mat where there was
ng laundry. And |
couple students

h for one of our

nd looked at me and
said, "I'm

d he's making you
about that." We
cerned who we
rmation. There was
e with it.

e Latino community
st for anyone

w if that stems
legality issues of

to do with a

e in there native
didn't know.

e grouping

, very hesitant

ly when we started
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asking them about how they would vote o
like, well, now we are just not going t

all. And that was an interesting conve
experience that | had in that.

Since then, I've also been exp
Latinos in the Los Angeles area who are
live in the area who are very comfortab
have brought up a conversation about do
more conservative. Is that related to
ask questions that are sort of the oppo
a lot of information. They'll tell you
this. Where it came from. What they t
grandma thinks about it. Itis an inte

And those are two groups which
and say they're both Latino, but in the
completely different. And whether that

were professional educated, second-gene

had grown up here versus a mom who had

and had her two kids with her at the la
know. There's a myriad of reasons why
they did.

And those situations have also
whether you belong to a category of --
that is, but it's not as simplistic as

and there's more information there.

86

r -- so then it was
o talk to you at

rsation and sort of

osed to other
professionals who
le. And any time |
you tend to vote
your culture? |
site. They supply
why they think
hought. What their
resting dialogue.
you could look at
end, behave

is because they
ration Latinos who
come here for work
undromat, | don't

they behave the way

allowed me to see
whatever category

that. It's deeper
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| also grew up in a very midd|
| didn't realize that | was Latino unti
And you thought, oh, this is a term. |
thought | was darker and my hair was mo
other kids. And it was an interesting
me like, wow.
And so | always grew up with f
my friends -- parents were part of the
we did all the other things that a lot
people | met in college did not. They
experience. Again, | don't know if tha
label or why that happens. But those a
CHAIR AHMADI: Okay. Thank yo
Given that | have a only a few
a talker, | have to wait for my turn.
the end, I'll have more questions.
MS. RAMIREZ-RIDGEWAY: Ms. Cam
VICE CHAIR CAMACHO: Hello, Ms
MS. SCHMITZ: Good morning.
VICE CHAIR CAMACHO: Kind of g
line, you were talking about your resea
that the Latinos that you encountered f
had an apprehension of individuals gath
As a Commissioner, you'll be g

public. And it's important that these

87

e class area where
Il got to college.
mean, | just

re brown than the

thing that felt to

riends. My mom and
Lion's Club. And

of the Latino

had a different

t's under the same
re my experiences.
u.

seconds and you're

If | have time at

acho.

. Schmitz.

oing along the same
rch project and

or that small group
ering information.
oing out to the

individuals that
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don't normally provide information does
would be the best way to encourage thes
voice their opinions?

MS. SCHMITZ: | think that one

you can do before you come upon a situa
yourself up and be in a space where you
to welcome conversation.

Before I go on a lot of my hos
tack a moment in my car to get to a pla
to be about me. And I go into the envi
open. And I find that the times that |
don't take the time to do that, then so
my visit. And I'm thinking, | should h
stopped. And there are sometimes when
start over. Let's do this.

And | think prepping yourself
where | need to be open, | want to hear
learn. You're attitude brings so much

Second, | think that once you'
approaching the situation, really conne
individual that's hesitant to voice the
think you can be honest and open and sa
here to do. And it is a service for yo
for you right now for you to share this

really sort of try and foster a dialogu

88

. How do you think

e individuals to

of the things that
tion is really open

are there to hear,

tile calls, 1 will

ce where it ceases
ronment where I'm
'm rushed and |
mething happens in
ave totally

| will stop and say

to go into an area

, and I'm here to

to the table.

re there

cting with an

ir opinions, |

y this is what I'm

u. And I'm working
with me. And then

e.
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And sometimes that means provi
silence or asking very non-threatening
where someone doesn't feel like they ha
necessarily an opinion. But they can s
could or not. They sort of feel safe.
giving them the space to gathering them

| think | have to be respectfu
before you're done asking a question, |
three of them. And other people need t
this is what she just said. | need to

I'll give you an answer. And being com
silence to provide them the freedom and
voice that opinion.

VICE CHAIR CAMACHO: The scena
provided was individuals that would com
that would be there. How about these i
you had to go out to these individuals
don't see them without some sort of enc
How would you have these people have an
And how would you get that voice out to

MS. SCHMITZ: | don't know wha
are for marketing for the Commission.
there are rules on how you can contact

But | would say that within th

a platform -- for instance, if most peo

89

ding a space of
opening questions
ve to voice

ay, oh, yeah, |

And really just
selves and answer.
| that some people
have an answer and
o sit back and say
think about it and
fortable with that

the safety to

rio that you

e to the meetings
ndividuals where

to discuss this? |
ouragement to come.
interest to come?
them?

t the parameters

| don't know if

a community or not.
ose rules creating

ple listen to a
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radio station and that's where they get

if they trust a certain D Day or they t

ads, having something where it says we,
will be available for a conversation an
encouraging you to come out and voice y
is for X, Y and Z purpose, and we'd lik
think getting the word out in a medium
comfortable.

I'm not necessarily responsive
outside the grocery store asking for my
opinion. But if someone provides liter
can emotionally go over and think and t
conversation about, I'm much more respo

| think identifying different
tend to respond to is very critical. A
those mediums for them to engage.

VICE CHAIR CAMACHO: Is there
mediums where you think would be helpfu

MS. SCHMITZ: 1 think that goi
people who have children are very respo
So any time that you have a group of pa
school -- just even the building itself
comfort. And | think that much like ba
or an open house where it's like, you k

to this time, this is what's going on i

90

their information,
end to follow those
the Commission,
d dialogue. We're
our opinion. This
e you there. |

where people feel

to people standing
donation or

ature for me that |
hen have a

nsive that way.
mediums that people

nd then providing

any particular

1?

ng -- you know,
nsive to education.
rents, | think a
provides some

ck to school night
now, from this time

n this arena.
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So | think for parents, doing
education area and setting it up like t
their school with their teachers or adm
good place.

You have to speak to people in
them. If you're going to a community w
them are small business owners, then yo
what's important for a small business o
medium they respond to.

If you're was a small business
biggest way that you conduct business i
and your website, then you send out a ¢
way. If you're a small business owner,
farmers market and you're interacting w
you need to go to those places as a Com
"Hey, I'm here. And I'm going to be in
time and this is the information that |
from you."

| don't think that you can lim
these are the only ideas we have. |th
look at the community. You see what's
there before as far as communication an

that community in that way.

VICE CHAIR CAMACHO: Thank you

You talked a little bit about

91

something around an
hey're used to at

inistration is a

what speaks to
here 90 percent of
u have to see

wner and what

owner and the

s through e-mail
ommunication that
for instance,

ith people, then
missioner and say,
this place at this

'm trying to gather

it yourself to
ink that you'll
been successful

d try to engage

your class that you
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took for redistricting at Berkeley. Wa

things taught like the Voting Rights Ac

packing? Did you get an understanding
MS. SCHMITZ: The actual class

Politics. So the redistricting was a b

the late 90s, ten years ago. And the m

semester focused on voting trends and d

kind of stuff. So | don't want to do a

Cane, because he probably taught some o

to my recollection, | have none on thos

VICE CHAIR CAMACHO: Okay. Yo

a small business. Could you describe t
differences in creating that small busi
up the first Redistricting Commission?

MS. SCHMITZ: Well, | think in
have this idea and it's something new a
try it.

And | think for my business as
lot of information gathering. So to st
needed to know federally, what | had to
had to do county, and for my city. The
regulations you have to follow as far a
the different things you adhere to, pay
all those things, and understanding the

So | think much like that in t

92

s there other

t and stacking and
of those concepts?
was California

ig topic. It was
ajority of our
istricts and that
disservice to Dr.
fit. But again,

e other topics.

u were an owner of
he similarities and

ness and starting

both senses you

nd you're going to

well, there's a

art the business |
do, state, what |
re is a lot of

s what you file,

ing sales taxes,
rules of the game.

he Commission, you
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have to understand what our parameters
job at hand. What are we supposed to d
think we're supposed to do, but what we
supposed to do. And then coming up wit
how you operate within those parameters
Once you understand those para
go to the next level. You identify you
For me, my objectives weren't
Initially, | was a small business. Yes
profit. But | also wanted a way for pe
very ornate invitations. And for me, i
interesting conversation to have with m
about what our goals were. Was it to m
or to have a small piece of art that yo
because someone invited you to their we
birthday or something special like that
And | think as the Commission
have those objectives. And what is it?
voices to be heard? Is it for a recomm
of the whole thing that says here's how
sort of has to be a clear definition of
to come out.
And then from there, you sort
What is it that you need to do, those t

sales? Do you need marking? Do you ne

93

are. What is the
0. Not what we
are actually

h a game plan on

meters, | think you

r objectives.

very clear.

, | wanted to make

ople to go back to

t was an

y business partner

ake money solely,

u got to keep

dding or their

?

you also have to
Is it for all

endation at the end
you do it? It

what you're hoping

to build your team.
hings? Do you need

ed this? Clearly,
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for this, we need a lot of marketing on
You have to communicate with the citize
How are you going to do that? What's t
constructive way to do that? And what
You know, does it take 30 people? Well
people. So what is it going to take wi
that we've previously defined to make i
So | think that going through
identifying your objectives and your go
the parameters of the legality of the e
going to how is that team going to do a
realistically or take this information,
are you going to get the information, a

VICE CHAIR CAMACHO: Thank you
describe for us your projects concernin
And then did you learn anything that wo
the Commission?

MS. SCHMITZ: It was interesti
subset of individuals that we ended up
preference for their voting was more to
conservative vote. A lot of their info
provided was based on religious backgro
of the people we interviewed were Catho
and there Christian of different denomi

of the way they voted are issues they s

94

e way or another.
ns of the state.

he most

does that take?

, we don't have 30
thin the parameters
t successful?

the succession of
als, working within
ntity, and then

Il this

gather it. How

[l that?

. Would you

g voting trends?

uld be helpful to

ng for that small
working with, the
wards a

rmation that was
und. The majority
lic and some here
nations. And a lot

aw were important
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or would vote -- because some of them w
couldn't vote definitely aligned with t
conservatism.

It was interesting to say if,
went along a liberal line, let's say yo
taxes, but you also had to subscribe to
believed in abortion. That was a quand
interesting thing to see, because a lot
identified so strongly with the Catholi
like wow, this is not negotiable. It w
thing to see that small sub-set.

So in the end, what we ended u
this group was that they tended to go t
Republican party. And that's what real
But when you actually started dissectin
and then had a dialogue with them about
believe about this, they tended to star
middle. And then we would say, "Well,
another party right here." They would
I'd go to that party."”

It was interesting to see how
and we didn't say, you know, here's wha
for. We just said of these things, wha
you? And it became very evident, well,

is this. As soon as their dialogue ope

95

ere not legal and

heir religious

you know, taxes

u had to pay extra
someone who
ary. Was very

of them, they
cism, they were

as an interesting

p finding out from
owards the

ly spoke to them.
g issue by issue
what do you

t moving to the
what if there was

then say, "Yeah,

at first blush --
t this party stands
t's important to
| believe and God

ned up, you could
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tell it was based on the church and the
things they believed religiously. So i
interesting thing to do.

And then what really blew it 0
we ever threw in immigration laws or an
do with a Democratic party. And | mean
two kids and the laundromat was like, "
vote for that guy.” But you're going t
else out that you just convinced me tha
wholeheartedly followed. It was intere
for her what was really real was her tw
future and what they can do.

VICE CHAIR CAMACHO: With all
you gained for that project, how would
the knowledge that you just stated, how
you as a Commissioner?

MS. SCHMITZ: 1 think that tha
example of things aren't black and whit
one of the things that | mentioned that
the Commission, could harm the state, i
translate analytical information in the

For instance, when you're look
information that you're collecting, it'
it without any judgment and really try

And I think that's the case where you ¢
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doctrine and

twas an

ut of the water, if
ything that had to

, the mom with the
oh, yeah. Then I'd
o throw everything
t you

sting. And | think

o kids and their

that knowledge that
that experience and

would that help

tis a perfect

e. | think that
could also harm

s the ability to
wrong way.

ing at data and

S important to read
to be objective.

ould blanketly said
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all Latinos only care about things that

Catholic church and that's it. And tha

You would have been sorely mistaken.
When you started to really tal

really get to the core of what was impo

woman would have thrown everything else

believed if there was some legislation

could become legal and then have a thri

country.

And | think taking information
really saying, well, this is what this
all going to go with this is a very dan
| think that has taught me to really se
themselves and to also know that we may
conversation contradict ourselves. And
someone to express that and to really h
with it is something that I've learned
other things.

I mean, | think that people ar
sincere as they can be. And in that mo
telling you the truth. And then if the
change, they would still be as honest a
those circumstances.

So | think it's important to r

information and really try and analyze

97

align with the

t's how to vote.

k to people and
rtant to them, this
out that she
where her children

ving life in this

at first blush and
says, and we are
gerous thing. And
e individuals for

in the same
really allowing
ear it and be okay

from that, from

e as honest and
ment, they're
ir circumstances

nd sincere based on

eally take that

the data in a way
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where we are operating within the param
legalities of the Commission. Because
of sort of going on a different route i
saying, well, because of this, this. |
necessarily true. I think you have to
that.
VICE CHAIR CAMACHO: Thank you
guestion.
MS. RAMIREZ-RIDGEWAY: Ms. Spa
PANEL MEMBER SPANO: Good morn
MS. SCHMITZ: Good morning.
PANEL MEMBER SPANO: | want to
bit more about redistricting class, but
it that much.
MS. SCHMITZ: | gota B.
PANEL MEMBER SPANO: That's go
MS. SCHMITZ: It was. That wa
accomplishment.
PANEL MEMBER SPANO: Was this
area for you in political science?
MS. SCHMITZ: Yes.
PANEL MEMBER SPANO: In what w
MS. SCHMITZ: You know, when |
political science which was my freshman

want to do political science. | had as
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eters and the
there is a danger
f you're hasty in
don't know that's

take your time with

. That was my last

no.

ing.

bug you a little

| won't talk about

od.

s a big

more of a complex

ay?
went into
year, | decided |

pirations for
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public office and all that goes with th

By the end of my sophomore yea
no, | kind of like econ better.

And at that time, | realized t
happened. One, | realized that | was g
get an education, not to get a job. An
thinking dramatically. And then had th
probably would have gone back and been
At this point it was like well, okay.
go down this road.

And this was an upper level po
class with a niche to it. And it was p
requirements to take classes. And that
looked at my course load, | wanted a co
classes that the California politics cl
them. But a lot of my focus by that ti
economics and business. And so while t
fascinating things, | loved this class
much -- and political science still fas

| did find myself having more of a love
side and all that went with that and bu
got internships in businesses and my li

way.

PANEL MEMBER SPANO: So you en

get a job.

99

at.

r, | recognized,

hat two things

oing to college to

d that shifted my

at happened, |

a philosophy major.

So I've chosen to

litical science

art of my
semester when |
uple of other

ass was one in
me had become
here was

and | learned so
cinates me greatly.
for the economic
siness. And then |

fe carried me that

ded up having to
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MS. SCHMITZ: Exactly. But |

education along the line.

PANEL MEMBER SPANO: You menti

out and did a study on the Latinos voti
wondering if you ever look at precinct
area. You said it was close by in the
your instructor, Dr. Cane, ever have yo
that?

MS. SCHMITZ: No. He was real
that particular area. | think it was E
particular. He | think had -- again Dr
person. If | make a mistake, it's me,

| think at the time he was int
trends that were going on and was hopin
could sort have dovetail into what he w

In the end, | don't know if it
that way. One of my friends ended up w
with Dr. Cane, so she sort of parlayed
stuff.

But | don't know it was anythi
research project was to go out. And in
to prove that the Latino population of
inclined to vote with the Republican pa

simple as that.

PANEL MEMBER SPANO: No specif

100

got a good

oned that you went
ng issues. | was
analysis in that
BART station. Did

u do analysis on

ly interested in

| Cerrito, in

. Cane is a great
not him.

erested in other

g that our research
as doing.

ended up happening
orking a lot closer

that into his

ng further than our
the end, we wanted
that area was more

rty and it was as

ic local issues or
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anything like that?

MS. SCHMITZ: Right. We didn'
as --

PANEL MEMBER SPANO: He never
data?

MS. SCHMITZ: No.

PANEL MEMBER SPANO: Can you t
important thing you learned about redis
class?

MS. SCHMITZ: I think that, yo
example | gave initially when he first
it really just resonated with me about
one vote and that's heard and | thought

people who draw these lines to then rep
that really sort of blew me away. Beca
well, how do they do that? Is it just

that's not fair, because whether -- yea

out 100,000 people here and 100,000 peo
doesn't mean that all 100,000 people ar
represented. And what if the majority
didn't even agree. Every thing was sor

I think, for me, it was really

kept speaking to me was the power of th
happens to how those voices are being h

represented and the ability to represen
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t go further as far

went over Census

ell me the most

tricting from his

u know, that
started talking and
your one voice and
, wow. So there's
resent me. And
use | thought,
numbers? And

h, you could carve
ple there, but that
e being

of people there

t of spliced.
important in what
e direct and what
eard and

t them.
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PANEL MEMBER SPANO: How diffi
it will be to apply the theory you lear
class to the actual drawing of the line
MS. SCHMITZ: Ridiculously dif
PANEL MEMBER SPANO: In what w
MS. SCHMITZ: | think that, yo
there are districts now -- | don't know
will take those districts into account
know if it's going to be solely based o
don't know if it then says Census data,
some footwork because not everybody did
think that taking -- it's a whole new b
And | think understanding the
district still holds true. And I think
the logistics of the lines and all that

whole brand-new entity to explore and -

PANEL MEMBER SPANO: Brand-new

you or for the --

MS. SCHMITZ: | think for me.
clearly it's been done here forever. S
in place that I'm not even aware about,
familiar or very close to it. And | th
bring my knowledge and my view as to pe
represented, there are things in existe

even aware about that if you gave me th

102

cult do you believe
ned in Dr. Cane's
s?

ficult.

ay?

u know, clearly

if the Commission
or not. |don't

n Census data. |
plus we got to do
the Census. |

all game.
importance of a

| hold that. But

, | think that's a

in what way? For

| think that

o there are things
because I'm not
ink that while 1
ople being

nce that I'm not

e information |
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might think, oh, well, that makes perfe
think brand-new to me versus --

PANEL MEMBER SPANO: How would
this drawing?

MS. SCHMITZ: | think I'd have
look at the lines, who encompasses thos

For instance, the district tha
lumped in with Orange County. And ther
times when | say that's really fascinat
lumped in with that. And to be honest
been raising children | probably would
look like how was this drawn, and why i
with Orange County?

PANEL MEMBER SPANO: Why was i
you? Do you feel like where you're loc
in Orange County?

MS. SCHMITZ: Yeah. It's fasc
think that the particular areas that we
Orange County, while they match socioec
politically our area is far more libera
districts in Orange County that would s
it's the same district. I'm misspeakin
that population has more of a conservat
area has more of a liberal.

But the proximity -- so the di
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ct sense. Sol

you make sense of

to really have to
e lines.

t1live in, we are

e are a lot of

ing that we are
with you, had | not
have stopped to

s our area included

t fascinating to

ated doesn't belong

inating, because |
re lumped in with
onomically,

| than the voting
ort of -- well,

g. | seems like

ive spin and our

strict right next
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to us which logically -- that's based o
subjective opinion, because 1 just live
more aligned with those to the north of
they didn't -- so they stopped there an
and we're down here. And it's fascinat
| would love to see here's you
is why it was drawn, because | think th
interesting information. And | mean, p

would say, well, see. Your voting tren

would just shock me because my experien

different.

PANEL MEMBER SPANO: You tell

application you're a first generation i
you grew up in an all-white neighborhoo

MS. SCHMITZ: Yeah.

PANEL MEMBER SPANO: Canyout

believe that this will benefit you or h
Commission work?

MS. SCHMITZ: Well, like | men
really know that | wasn't white until |
It was an interesting -- it was just a
thing.

And | think | was exposed to a
ideas. And you know, | lived in a home

was a professional and pretty high. An

104

n my clearly
there. But we're
us. | think, wow,
d they're all there
ing to me.

r district and this
at would be really
erhaps even they
ds match them. And

ce would be

us in your
mmigrant and

d.

ell me how you

elp you in your

tioned, | didn't
got to college.

very interesting

lot of different
where my mother

d she worked in an
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Ambassador's office. And when she immi
and really became a blue collar worker,
job she could get. And you know, it di
on me until | was a mom. Like dang, sh
for us, because she had this cool caree
back in the 70s she had her own office
my God. You totally gave that up to be
she actually started cleaning houses be
get any other jobs. And so just fascin

And around us, all the moms st
mom worked. And so it was interesting,
just the way that it was. And so | was
know, we would get home from school and
friends house. And her mom was home.
breakfast, hot lunch, and when we got h
these awesome burritos she used to make
oh, my God. Your mom cooks all the tim
fascinating to me.

It never occurred to me the so
the fact that their dad was in the hous
work and afforded the mom to stay home
this, never entered into my head for my
bread winner, and therefore she had to
make money to support us.

And as | got older, | started

105

grated and came --
because that's the
dn't actually dawn

e gave up so much
r. And | mean,

in an embassy. Oh,
come -- initially,
cause she couldn't
ates me.

ayed home. And my
because that's
exposed to -- you
usually go the our
Her mom cooked hot
ome, there was

. And | was like,

e. And that was so

cioeconomics that
e and was able to
so she could do
mom was the sole

leave the house to

to recognize these
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differences. And | realized that we we
yet so alike. You know, my mom who wor
wanted the best for us. She wanted us
wanted us to get a good education and f
play in our yards. And the friend acro
house we went to, her mom wanted the sa
couldn't cross that line because then'y
street versus our cul-de-sac. And the
thing. Wanted our safety. Wanted us t
outside, to give us healthy snacks.
And culturally, my mother and
light years ago. | mean, my mom was a
Latino woman, and this was a very wispy
And those things just -- it wa
| got to college | started to -- apprec
relate to all these environments and to
the benefits. And, you know, there wer
like, gosh, it sucks you have to work,
there were times when | was like, I'm s
all over my business all the time. Bec
home all the time.
And so there were -- | could s
negatives of all the different scenario
all the cultural nuances and the differ

to the table by all these different cul
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re so different and
ked all day long

to eat well. She
eel safe enough to
ss the street whose
me thing. You

ou'll be in the big
mom was the same

0 be able to play

their mother was
Catholic-raised
white woman.

sn't until later as
iated my ability to
adapt and to see

e times when | was
mom. And then

o glad my mom isn't

ause her mom was

ee benefits and the
s and appreciate
ent things brought

tural experiences
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that | was exposed to.

I mean, my mom became part of
And | remember people in the Latino com
what the hell is that? And my mom was
to them and they're like, "l wouldn't d

PANEL MEMBER SPANO: Why did t
you think?

MS. SCHMITZ: I think that the
particularly the community that my mom
Latino community, worked so hard to put
that honestly anything above that was |
were just trying to survive.

And the people that volunteere
did stuff with the Lion's club and all
moms usually were home and they had the
the energy. And my mom was just -- she
you don't have money, you have time. B
you're giving back.

And so we were exposed -- | me
young at the L.A. Mission serving food
And a woman had a mental condition and
you are trying to kill us. 1 don't kno
come here." And she said, "Because you
enough to be born to me. You could hav

street. You're fortunate and you're ab
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the Lion's Club.
munity were like,
trying to explain
o that."

hey feel that way,

community --
was exposed to, the
food on the table

ust too much. They

d their time and
that had -- the
time and they had
always told us if

ut either way

an, being really

to homeless people.
| was like, "Mom,

w why you make us
were fortunate

e been born on the

le to give back."
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And some of the other people in the com
said, that's so great. And they gave i

They helped their families back home.

people who had come to the country. Bu

really | felt survival for their family

And my mom was like -- my mom just beli

always be okay. So her -- for her was
we learn to give back than it was to sa

about X, Y, or Z. You didn't feel that

PANEL MEMBER SPANO: How impor

experience? | know you have various vo

where you give back. How important is
you apply the redistricting and really
the different areas in the community, s
It appears to me that given two Latinos
they had a different perception of what
and what they believed should be done;
education, achieving the status as she
professional life, some seem resentful.
of doing so much, and it's maybe not ac

How does this experience in yo
help you in terms of relating to others
relating to individuals in Compton or B
places that you haven't gone to?

MS. SCHMITZ: 1 think that, yo

108

munities always

n their own way.
They helped other
t for them, it was
and their income.
eved we would
more important that

y we are worried

tant was this
lunteer activities
this to you when
try to understand
hared interests?
where you lived,
your mother did
getting this extra
did in her

There is a sense
ceptable.
ur volunteer work
in the community,

utte County or

u know, | never
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felt like there was any resentment or |
perhaps that was the picture my mother
her people were that way. Butto us, s
whatever, everybody thinks it's fine.
what's important in that is | could des
as a Latino whom who came to this count
and became --
MS. RAMIREZ-RIDGEWAY: Five mi
MS. SCHMITZ: -- a housekeeper
raise her children. | could also prese
professional woman who worked in an emb
exposed internationally to different cu
countries and traveled the world and br
of education and purpose.
So | think that in all of thos
someone is from Compton or Palos Verdes
| think seeing that person for who they
if their geography necessarily dictates
to them. I think if you're a farmer an
the central valley, because that's wher
perhaps that's a little bit different.
person within their context and underst
IS important.
PANEL MEMBER SPANO: You said

awareness when you went to Berkeley. C
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udgment. And
painted. Maybe to
he was like

And | think that

cribe my mom to you

ry as an immigrant

nutes.

and struggled to
nt her as a

assy and was
[tures and

ought to us a sense

e cases, whether
or Sacramento are
are. | don't know
what's important

d have to live in

e your work is

But looking at the

anding that really

you had this

an you tell me
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about what you discovered about the pol
of that community where you lived?

MS. SCHMITZ: One of the -- so
Guatemala and her parents are Western E
California, a lot of people assume I'm
of my first experiences with La Roza, a
campus. They were very upset because |
join their club. And I said, "I'm not
of the girls said, "Well, fine. You ca
you're white, but" -- and | was like I

It just was -- it wasn't -- that's when
get a taste of there's people all over

| have a friend who's Mexican
up in San Jose. Her parents were from
her take on what a Mexican family is eq
high socioeconomic, educated. They had
all that.

| also met people who were Mex
up in San Jose and their idea was my pa
workers and they barely struggled to ge
school. And so | think that in all of
sort of exposed to -- | don't know that
straight answer. | think there is a lo
taken into consideration. And | think

do and to keep -- be mindful of and to

110

itical preference

my mother is from
uropean. Butin
Mexican. And one
n ethnic club on
didn't want to
Mexican." And one
n try to act like

m not denying it.

| first started to

the spectrum.
American who grew
Hillsborough. And
uivalent to a very

ranch and land and

ican American, grew
rents were farm

t me to go to

those cases you're
it's just a

t that needs to be
that's important to

bring that to the



1 Commission, particularly when you're lo

2 district and representing people.

3 PANEL MEMBER SPANO: Thank you
4 MS. RAMIREZ-RIDGEWAY: Are you
5 Are there follow-up questions

6 VICE CHAIR CAMACHO: No.

7 CHAIR AHMADI: Maybe after you

8 MS. RAMIREZ-RIDGEWAY: Okay.

9 private business --

10 MS. SCHMITZ: Uh-huh.

11 MS. RAMIREZ-RIDGEWAY: --incl

12 America. | wonder how you think workin

13 government will be different than your
14 experience.

15 MS. SCHMITZ: You know, it's i
16 four or five years at a 501 (c)(3), whi
17 California Alumni Association. | was o
18 Board. | started out as a regular Boar
19 my way up to Executive Board. That it
20 | think that the private and public sec
21 differently. And | wanted to bring my

22 and it's efficient and effective. And

23 could have happened was a joint humble

24 it. | thought that businesses had it f

25 through that experience, | can't say th
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oking at creating a

done?

panelists?

You've worked in

uding Corporate
g as part of the

previous work

nteresting, | did

chis the

n the Executive

d member and worked
was a great lesson.
tor are run

corporate life in

the best part that

pie that came with
igured out. And

at that was the
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case.
| came to this 501(c)(3), and
consensus, collaborative way. And | th
everybody gets to be heard? Wow. | me
may seem to elementary, but it was a si
my thinking. And it was a neat experie
this organization. And the four or fiv
to come from such a corporate world and
I'm not abandoning all my concepts, but
work in a different platform. | found
challenging. There was a lot of things
things | was exposed to.

And this Commission and the ab
seems much like that. It's a brand-new
is a lot of things that | can learn and
probably have or don't have that | can
really learn how to work within a diffe
maybe not. Maybe I'll be shocked. And
as -- I'm open to the experience. And
exciting to sort of pontificate on what

what couldn't happen.

MS. RAMIREZ-RIDGEWAY: | notic

application that you are | think curren
Parks and Rec Commission.

MS. SCHMITZ: | am.

112

itwas runin a
ought, well,

an, honestly that
gnificant shift in
nce to go through
e years | was there
then have to --
really learned to

it to be very

that | learned,

ility to be on it
experience. There
skills that |

put to practice and
rent set of -- and
it's the same

I think it's

could happen or

ed on your

tly working on your



1 MS. RAMIREZ-RIDGEWAY: Who app
2 position?
3 MS. SCHMITZ: It was a series

4 the head of the Commission and the City
5 MS. RAMIREZ-RIDGEWAY: Do you

6 final appointment?

7 MS. SCHMITZ: | think it's the

8 MS. RAMIREZ-RIDGEWAY: When do
9 expire?

10 MS. SCHMITZ: It doesn't. I m

11 wantitto. But we're four-year terms.
12 Commission members -- so cute. | actua
13 Pierson was the Commissioner before me.

14 for 45 years.

15 MS. RAMIREZ-RIDGEWAY: It's a
16 MS. SCHMITZ: Yeah.
17 MS. RAMIREZ-RIDGEWAY: | don't

18 familiar at all with the new regulation

19 promulgating. There is language in the
20 that prohibits individuals who are appo
21 Commission from serving in certain capa
22 local appointments for a specified peri

23 been named to the Commission. And it's
24 fact-specific analysis.

25 So in order to know whether th
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ointed you to that

of interviews with
Council.

know who made the

City Council.

es your term

ean, it can if |
And then the
lly took -- Mr.

He had been on it

long-term --

know if you're

s the Bureau is
Voters First Act
inted to the
cities, including
od after they've

a really

at would impact
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you, one, the regulations have to be pr
finalized. Two, we'll need to have you
at the Bureau about what you do.

But all of that aside, | wonde
appointed to the Commission, are you wi
Citizen's Redistricting Commission, are
give up your lengthy term on the Parks

MS. SCHMITZ: | think if all t
I'd like to explore -- | think this is

| think this is something that clearly
every citizen of our state. And it's a
opportunity to be a part of it.

And if all of those things hap
to go back to my Commission and explore
that | step down and for X amount of ti
you think of that?

| do feel like | have made a c
and I'm in my third year. If | have to
four years are up, | would like to talk
them and really, really see how they fe
Because | feel like | need to honor tha
this is a commitment that | made before
Obviously, | didn't foresee any of this
would be willing to look at it and see

were. If it came down to it and | did
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omulgated and

talk to somebody

rif you're

lling -- to the

you willing to

and Rec Commission?
hat were to happen,
really important.

is going to effect

wonderful

pen, | would like
, this would mean

me. And what do

ommitment to them
do this before my
that through with

It about it.

t commitment, and
any of this.
happening. |
what the options

have to resign,
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that would be something | would have to

MS. RAMIREZ-RIDGEWAY: Who, if
you to apply for this Citizen's Redistr

MS. SCHMITZ: You know, it was
read the USA Today every day, except Sa
because it doesn't come. And there was
there about the initial application pro
state had less than ideal numbers of ap
was like, what the heck, people? Come
opportunity. You should be doing this.
thinking about it.

At dinner that night, | said t
you believe that people aren't applying
you didn't apply." | said, "Because we
was like, "Our babies are six and three
babies." And | said, "Well" -- and the
other excuses?" And | really sat there
don't have an excuse. Why didn't | app

And so | went online and | sta
and | thought, | really -- yeah. | sho
yeah, | shouldn't open my mouth and com
willing to do -- I'm totally willing.

So | went through the process.
do my initial application and | had sub

mayor of our city at the time literally
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do.

anyone, encouraged
icting Commission?
interesting. |

turday and Sunday
an article in

cess and how this
plicants. And I

on. Thisis our

| was kind of

o my husband, "Can
?" He said, "Well,
have babies." He

. They're not

n he said, "What
and thought, |

ly?

rted to research it
uld apply. And

plain and I'm not

And | started to
mitted it. And the

-- | think it was
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the day | submitted it if not the day |
e-mail and said, "Hi, Velveth. | don't
aware, but this Commission -- and | thi
be great." And | was like, that's so w
came. So it was a combination of | was
across it. And it sparks my interest.
had already submitted the application,
that e-mail and | thought, I'm meant to

MS. RAMIREZ-RIDGEWAY: So that
next question, which is you have little
little people. | know how demanding th
it is to be away from them. Plus you'v
that you're in charge at home. I'm jus
in a position -- are you going to be ok
potential to travel for a week at a tim
your family?

MS. SCHMITZ: Well, so that we
to be in charge. But if we are really
who's the better parent, it's my husban
with that. He's a really amazing dad.
really a problem.

My children are in school now,
week, which is amazing. And | really a
something. And | think that this is a

| think this is very important. But |
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ater sent me an
know if you're

nk that you would
eird that just
reading. | came
And then once |
our mayor sent me
do this.

leads me to my
people. | have

ey are and how hard
e also indicated

t wondering are you
ay with the

e and be away from

're clear. | like
going to go like
d. And I'm okay

For me, that's not

both five days a
m wanting to do
great opportunity.

really am okay with
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leaving them. As a matter of fact, com
kind of a pleasure.

MS. RAMIREZ-RIDGEWAY: It's re

MS. SCHMITZ: | can eat and it
you had hot food? It's amazing.

MS. RAMIREZ-RIDGEWAY: You app
who's very confident, very direct. |t
too. And sometimes people perceive tha
have a hard time with it or they say I'
whatever. How do people receive you?

MS. SCHMITZ: You know, it's i
think in my younger years there was "I
hate her" crowd. Like people -- again
rubbed off and really they were like, u
loved me.

As I've grown older -- perhaps
you have your first child you also find
humility -- that I've also -- something
where although I'm confident and I'm se
still humble enough to know | don't kno
can always learn. I'm constantly fasci
that happen.

| went to Macys to buy mascara
standing there. And we struck up a con

minutes later, she was telling she's in
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ing here today is

stful.

's still hot. Have

ear to be a person
end to be that way,
t as either they

m being bossy or

nteresting. |
love her" or "l
the confident

gh, or they really

it's because after
a lot of

in me has shifted
cure in myself, I'm
w everything. |

nated from things

and a woman was
versation. And 20

the end stages of



[

N

w

(31

»

\‘

©

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

cancer. She just wanted to come to Mac

to feel pretty. That connection was am
And I think, you know, | didn'

less confident or sure of myself than |

| think the ability to see that | can a

something from somebody, the connection

really important to me. And that comes

| also think that there are pe
are like, I want no part of you. And t

MS. RAMIREZ-RIDGEWAY: How do
work on the Commission?

MS. SCHMITZ: | think for some
want no part of you," then | just have
understand we do have the work together
respect each other. And they don't hav
They don't have to like me. But we do
together.

And | think, you know, in Corp
been exposed to people who clearly did
we had to work together. And | respect
least telling me to my face they didn't
sometimes easier. But still, | find a
professional and respectful. And, you
have to like me, but you do have to get

MS. RAMIREZ-RIDGEWAY: Very go
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ys to get something
azing.

t walk in there any
am right now. But
lways learn

to other people is
across.

ople who see me and
hat's okay.

you think that will

one who says, "l

to be patient and
. We have to

e to be my friend.

have to work

orate America, I've
not like me. But
ed them for at

like me, which is
way to be

know, you don't
the job done.

od. | don't have
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any additional questions.

Panelists? Mr. Ahmadi?

CHAIR AHMADI: You answered mo
guestions | had.

One quick question about your
activities. I'm sure in your applicati
volunteer responsible for fund-raising.
organizations do you raise funds for?

MS. SCHMITZ: The Palos Verdes
Club is a club in my area that raises m
children in crisis. It's a 501(c)(3).

money and disburse it to a charity. An
change annually based on the membership
| do work for Torrance Memoria
hospice volunteer. There are a couple
throughout the year. There's Memories
then there's the Light Up a Life. It's
culmination. And people that come to t
money towards the health and hospice of
raise money for that.
| also raise money for the Uni
California. So I've been on their Alum
do it in different way. | do it throug
This is all volunteer. It's not my pro

raise money that way through connection

119

st of my follow-up

fund-raising
on you say you're a

Which

Junior Women's
oney for women and
We would raise

d the charities

and how they vote.
| Hospital as a

of fund-raisers

of Mother T and
sort of a big

hose events donate

the hospital. |

versity of

ni Association and
h class reunions.
fessional life. |

s | know or being a
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contact for the person at university re

CHAIR AHMADI: You mentioned c
do you mean by that?

MS. SCHMITZ: So, for instance
my husband's class is having a ten-year
And my Lacrosse coach that was my coach
Berkeley now works with this woman. An
to her, "Velveth's really social. And
and she can introduce you to people.”

University called me and said, "Here's
people in the class. Who do you know?"
through and | checked off the people.

And then | said, | will send a

"Hi. It's your ten-year" -- this is my

"It's your ten-year reunion and they're
your class gift. Myra is going to be t
University Relations. If you're intere
and they contact her. So an in-between

CHAIR AHMADI: Not like a conn

State Legislature and their offices?
MS. SCHMITZ: No. Just my fri

CHAIR AHMADI: Thank you very

guestions.
MS. RAMIREZ-RIDGEWAY: |don't

any further questions for the panel. W
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lations.

onnections. What

, the class -- like
reunion this year.
when | was at

d so my coach said
you should call her
Then the person at
a list of all the

And | went

n e-mail saying,
husband's class.
fund-raising for
he person at

sted in a donation,

ection with the

end.

much. No more

believe we have

e have about 13
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minutes remaining if you'd like to make
statement.
MS. SCHMITZ: | didn't really
But | guess off the top of my
is an exciting opportunity. | think th
is very important. And | admire the pe
clearly do it in my city with my Parks
Commission, and | feel that's really im
the environment, helping to keep our pa
running well so that people can enjoy t
me. And | think that some is something
for our state.
| think it's a wonderful oppor
citizens to be involved and to work in
way that you don't have to run for offi
And | would be very honored to be given
serve on the Commission.
CHAIR AHMADI: Thank you.
VICE CHAIR CAMACHO: Thank you
PANEL MEMBER SPANO: Thank you
MS. RAMIREZ-RIDGEWAY: Thank y
coming to see us. Let's recess until 1

(Thereupon the Panel recessed
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a closing

prepare one.
head | think this

at public service
ople who do it. |
and Activities
portant. | love

rks clean and

hem is important to

really important

tunity for the
public service in a
ce or other things.

the ability to

ou so much for
2:59.

at12:17 p.m.)



